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Reflecting on 2017, it was 
unsettling to see so many events, 
both internationally and closer 
to home, where disharmony 
and fragmentation occurred. 
Acts of terror challenged 
our sense of safety, political 
debates divided communities. 
While at times it has felt like a new climate of insularity 
and fear has settled on the Western world, we learned our 
global community has faced these challenges before and 
succeeded in finding common ground. When we looked at 
the challenges faced by different sectors of the community, it 
was a sense of hope and goodwill which shone a guiding light 
to the future. When we spoke to those advocating for better 
health care, human rights, philanthropic giving, refugees 
and gender equality they all shared a sense of purpose, that 
they could create a better world for all of us.
The contributions of the University network demonstrated 
within these pages prove there is still so much light despite 
the darkness in our world. They are the ones who will 
transform our lives through cutting edge health care, virtual 
reality and artificial intelligence. These are the people who 
uplift, inspire and encourage us.
We are delighted to bring you the stories and perspectives of 
UOW alumni, researchers and students in this year’s UOW 
Outlook Magazine. We hope you take as much pleasure in 
reading it as we have had in preparing it. 
The UOW Outlook Magazine team
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When you graduated from the University of Wollongong with 
a Bachelor of Commerce in 1992, where did you see your 
career heading?
When I graduated in 1992, the unemployment rate in Australia 
was above 11 per cent compared to today’s 6 per cent. This means 
that as my cohort exited university, there was a stark reality 
many of us faced that it would be challenging to move into the 
next phases of our lives – full-time employment in fields relevant 
to what we had studied. 
At that time, we were happy to take any opportunity that came our 
way. I knew I wanted to work in a field where I could satisfy two key 
criteria: one being leveraging the education I had acquired during 
my degree and the other being to do that in a field that I found 
interesting, which was IT. Someone had shared the idiom “Choose 
a job you love, and you will never have to work a day in your life”, 
and looking back over the last 25 years, I find this to be one of the 
most pertinent pieces of career advice I have ever been given.
What drew you to apply your business skills to the tech industry?
I had been exposed to technology in my pre-teen years, and I was 
hooked. I absolutely loved it! I knew I wanted to work in that fast 
moving, emerging, and exciting industry and started to think 
about how I could add value to organisations in that industry. The 
reality is that when you complete your degree right after high 
school with limited (or zero) industry work experience, there is a 
disconnect between your view of how you can add value and where 
you should start your career to how a potential employer may 
see you. My advice here is to find the industry you are passionate 
about, look for an opening, and get in at whatever level you can. 
You will probably not get the job level, position, or remuneration 
you believe you deserve after your years of applying yourself to 
your studies, but it will get you “off the blocks” and you can only 
ever win the race you actually start. Getting your foot in the door is 
the most important step and everything really starts from there.
What are the interesting projects coming up at HP Inc?
While we continue to focus on our core business of personal 
computing devices and printers, we are also staying true to our 
company’s DNA of innovation. Our most interesting near-term 
opportunity is in 3D printing. We are already shipping 3D printers 
to large corporations around the world including Nike, BMW, and 
Jabil to name just a few.
You have said in the past that HP Inc is moving towards 3D 
printing and blended reality. Can you explain what blended 
reality is and what impact the two innovations will have?
“Blended reality” is simply the reality of how our physical and 
digital worlds are coming together and enabling us to do things 
that we could only dream of in the past. It is about being able to 
take real-world 3D objects, transfer them to a 2D world, customize 
them, and then reproduce them back into the real world. A 
simple example would be the ability to scan a pair of glasses into 
a graphic design program, make modifications to shape, colour, 
etc and then print that design out in 3D. You now have a unique 
pair of glasses. The impact this will have to our lives is effectively 
the democratization of design and manufacturing. The enabling 
technologies here are the computing device with 3D scanning 
capabilities along with a 3D printer.
When you started at HP, it underwent a major transformation. 
What advice do you have for others working in industries or 
businesses that are undergoing major change?
First of all you must absolutely believe in the cause. You will 
not be able to transform as fast as needed unless you and your 
colleagues have total conviction that what you are doing is the 
right thing for your customers and your business. Secondly, I 
would say you need to have open lines of communication since 
in times of business transformation it is much easier to face 
misunderstandings, and finally none of it is possible unless you 
and your colleagues have absolute trust in each other.
What do you think is the key to your success working in global 
organisations?
Trust is the single most important value you will need to learn 
and exhibit in your career. You have probably already worked out 
that trust is critical in your personal life and is the basis of your 
personal relationships; the same is true for your professional life. 
Trust encompasses a lot of other traits, and I highly recommend 
reading Stephen M.R. Covey’s book The Speed of Trust, which 
talks about both relationship trust and stakeholder trust and 
outlines 13 key behaviours that help to build and keep trust.
You have worked all over the world, in a range of different 
cultural settings. What did you learn about working within 
unfamiliar cultural environments?
You need to be extremely open-minded as well as having a hunger 
to never stop learning. Listen more than you talk, understand and 
accept other points of view. It may not be the most logical thing for 
you given your own upbringing and experience, but no country in 
the world does everything exactly the same, and the sooner you 
pick up the “norms” in every country, the faster you will be able to 
be more effective. Not only that, but you will also enrich your own 
life through a better understanding of your fellow humans.
What inspires you?
I am inspired by the opportunities that we can afford others. At 
some point in your career, I hope you will be able to look at the 
benefits you can bring to other people’s lives and use that as your 
inspiration to keep succeeding. In my experience when you bring 
together the best and brightest, enriched by diverse backgrounds 
and perspectives, you have a winning formula. Being responsible 
for thousands of people’s careers and development, it is truly 
aspirational to see them do well, to see them progress and grow.
During your career you have worked with a range of visionary 
global leaders. From your experience what are the qualities of 
leadership required now and in the future?
Leadership is about being able to create and clearly articulate a 
vision that motivates and inspires people to engage and deliver 
on that vision. There are several I think are critical and they 
are, in no particular order: trust, integrity, confidence, effective 
communication, commitment, empathy, and inspiration.
Do you have any advice for students looking to forge an 
international career?
It comes down to your commitment and performance. Companies 
are always in need of talent in “hot spots” around the world in their 
businesses and most prefer to look internally for people with a 
proven track record of delivering on commitments and performing 
well, since they will already understand how the company works 
and how to get things done. The best way to position yourself for an 
international assignment is to be great at what you do, and to have 
some runs on the board (ie. a “track record” of success). You will 
find that once you have this in your favour, your reputation will 
rapidly spread and people will come looking for you. Focus your 
energy and time on executing to your goals and exceeding them 
and you will find this is the fastest path to success as you choose 
to define it. You should also be flexible on location since this will 
also earn you a good reputation. For example, you may want to live 
in Paris, but the most immediate opportunity may be Singapore. I 
would recommend you take the opportunity that is presented, as 
long as it makes sense for your career aspirations, since that also 
shows that you are prepared to make sacrifices for the company, 
and what you will then find is a higher level of reciprocity.
We spoke with Nick 
Lazaridis, president of HP 
Inc’s business in Europe, the 
Middle East and Africa about 
succeeding in a global career, 
exciting tech developments 
and what inspires him.
NICK LAZARIDIS
Bachelor of Commerce 
(Management & Legal 
Studies), 1992
You can only ever 
win the race you 
actually start.”
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Queen Ita:  
still ruling  
with style
W hen Ita Buttrose walks through the Channel 10 studios, heads turn. Journalists and TV types accustomed to stars in their midst, 
stop what they’re doing and crane their necks for 
a glimpse of one of the country’s most loved media 
personalities. Journalist Hugh Riminton stops for 
a chat with Buttrose and before long, asks her for 
a selfie. He tweets it later saying: “Bugger Pippa 
Middleton – I’ve got real royalty!”
Buttrose earned her regal status thanks to her 
career as a print journalist, television presenter and 
author. She has also worked relentlessly over the 
decades to advocate for a long list of charities and 
significant causes. 
However, Buttrose is best known for her work as 
founding editor of Cleo magazine in the early 1970s, 
work immortalised by Asher Keddie 
in television mini-series Paper Giants: 
The Birth of Cleo. Her success at Cleo 
led to Buttrose becoming the youngest 
person to be appointed editor of The 
Australian Women’s Weekly. She went 
on to become editor-in-chief of both 
magazines before being appointed 
publisher of Australian Consolidated 
Press Women’s Division. 
When Buttrose left that posting 
in 1981, she went back to work 
in newspapers where she was 
appointed editor in chief of The 
Daily Telegraph and The Sunday 
Telegraph. This role made her 
the first woman to edit a major 
metropolitan newspaper in 
Australia.
Buttrose achieved all this and more thanks to her 
gritty determination which manifested itself at an 
early age. She knew at just 11 that she wanted to be a 
journalist. 
“I grew up with a father who was a journalist, and 
an editor, and an author and all my parents’ friends, 
they were journalists and artists and photographers,” 
Buttrose says.
“So I grew up in that atmosphere which I thought was 
exciting. I used to discuss the news with my father 
when I was quite young and we always listened to the 
news on the ABC at seven o’clock. We were gathered 
around the dinner table at that time, but if any of 
us spoke, and I had three brothers then, we got into 
serious trouble. 
“We were the most well-informed children in the 
neighbourhood.”
When Buttrose left school at 15, she enrolled in 
a business school to learn shorthand and typing 
and got her first job as a copygirl on The Australian 
Women’s Weekly before becoming secretary to the 
editor of the women’s pages at The Daily Telegraph 
and The Sunday Telegraph.
“Then I sort of badgered the women’s editor, I 
wrote little paragraphs about events and went on 
assignments with senior journalists on the weekends 
without pay,” Buttrose says.
“I think in the end she just thought: `I just have to give 
this girl a cadetship, she’s going to drive me nuts.’ By 
the time I was 16 I had my cadetship.”
Buttrose’s early career would be an awe-inspiring 
achievement for a young woman today. But it is 
gobsmacking when you consider the context in which 
she was establishing her career.
“You’ve got to realise what Australia was like,” 
Buttrose says. “When we started Cleo there were 
no women in the Federal House of Representatives. 
Women were not allowed in bars – not that that is the 
most important thing in the world, but we weren’t. 
There was a parlour out back where 
women were permitted to sit. 
“There was no no-fault divorce, 
no maternity leave. Pay equality 
– which still has a fair way to go – 
had only just been introduced.
“There was a time when doctors 
wouldn’t give single women 
the pill. If you weren’t married, 
doctors wouldn’t prescribe it. 
“Australia in the ‘60s and ‘70s was 
a very different Australia from 
the one many women today take 
for granted and think has been 
always the norm. It wasn’t the 
norm back then.”
It was in this era that Buttrose founded Cleo which 
embraced the benefits of women’s liberation in the 
areas of work, law, education and welfare, the right to 
have ambition and aim for the top, to be married and 
still have a career, plus women’s health and sexual 
needs, which were rarely discussed.
“Cleo was like a breath of fresh air in the Australia of 
those times,” she says.
“We encouraged girls to study mathematics, 
economics and science, we encouraged women to 
have a go. Women were entering a whole new world 
and it was exciting.”
Despite the progress made by women in intervening 
decades, Buttrose says there are still battles for 
women to fight on many fronts, including the use of 
the ‘F’ word.
“First of all it would be helpful if we could get over the 
sensitivity in admitting, `I’m a feminist’,” she says.
“There is nothing wrong with being a feminist. No 
woman should be ashamed to admit she is one. It 
means you support equality and equal opportunity 
not just for privileged women, but also the 
underprivileged women in Australia, as well as the 
underprivileged women in other countries that do not 
have our rights and freedoms.
Ita Buttrose is one 
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to compete against the big guys. In the end 
I ran out of puff. There were other things 
I wanted to do but it wouldn’t be possible 
unless I let go of ITA magazine. 
“I had a dream, but dreams don’t have to 
last forever. This particular dream lasted 
for six years and it was a chapter of my life. 
“After I closed my company, I went and 
grieved a bit and then I thought, well, 
you better pick yourself up and get going 
because no one else is going to do it for you.”
Whether it was as a young jobseeker, a 
newly-minted editor, a young mother, or 
a businesswoman, it was Buttrose’s no-
nonsense attitude that helped her continue 
to achieve in her career. She continued to 
reach her goals even as young mother at a 
time when women were routinely forced 
out of their jobs when they married or fell 
pregnant.
“I always operated on the 
belief that there is always 
a way,” she said.
“And if you want something 
strongly enough, you will 
find a way.”
However she 
acknowledges her good 
fortune to be working for 
the Packer family when 
she had her second child, 
a few months after the 
launch of Cleo. 
“When I was about to 
return to work the Packers told me they 
would give me a MotherCraft nurse,” she 
says.
“It was completely their idea. They 
realised that a woman establishing a new 
magazine, who also had with two children, 
one of whom was a baby, had a lot of 
juggling to do. They didn’t want to lose me, 
because Cleo was a significant investment. 
Having help at home with the children 
made an enormous difference to my life. 
The arrangement worked well for us.”
Today she encourages other women to 
negotiate a nanny into their salary package.
“Companies often say it can’t be done, but 
of course it can,” she says.
“It’s just a question of them deciding that 
they don’t want to lose you. Once they 
make that decision they’ll find a way to 
keep you. A nanny package is the ideal 
solution for a great many younger women 
who are at certain levels of their career.”
Buttrose admits there were times as a 
working mother that she succumbed to 
feelings of guilt, a topic she made the 
subject of her 2005 best-selling book, 
Mother Guilt, which she co-authored with 
Dr Penny Adams.
“All too often mothers feel guilty,” she 
says. “However guilt means you’ve done 
something wrong and in reality a woman 
has done nothing wrong at all. And that’s 
the important message women need to 
remember.
“If you have to work you make 
arrangements for some kind of childcare 
with a nanny, with grandparents, at a 
daycare centre. That’s fine and you’ve 
organised the best possible care possible. 
Your child might cry when you leave but as 
a rule it’s never for long. 
“My son used to squawk like hell when I 
left to go to work. I’d feel so awful. I’d ring 
from the office to see is he was alright 
and Mrs Radcliffe, who looked after him, 
would say: `Oh yes, he stopped the moment 
you walked out the door.’
“Children are masters 
at wringing all of their 
mother’s emotions. 
No woman has to be 
a perfect mother, a 
good enough mother is 
more than adequate. 
Accept that you will 
never have time for 
yourself, safe in the 
knowledge that the 
children will one day 
leave home (they do 
eventually) and you 
will finally be able to 
enjoy some ‘me’ time.”
There’s no need to try to be superwoman 
either, she says.
“You don’t have to have the cleanest house 
in the neighbourhood,” she says.
“We used to have a saying at The Women’s 
Weekly: A tidy house is a sign of a wasted 
mind. 
“It’s much better to enjoy the company 
of your children who don’t stay little 
for long. I can still remember the joy of 
taking my daughter to what we used to 
call the dragonfly pond in the park near 
where we lived. 
“My daughter loved dragonflies and she 
would clap her hands as we watched 
them skimming around over the top of 
the water. It’s a very precious memory, 
and one I’ll always have. When I’m a 
very old woman I doubt I’ll be sitting in 
my rocking chair thinking about some 
success I had in the boardroom but rather 
those special memories of time with my 
children that have made my life so much 
richer and worthwhile.”
In 2015, Buttrose received a Doctor of 
Letters from the University of Wollongong 
for her work in mental health and ageing. 
“Although I left school at 15 and consider 
myself a graduate of the University of Life, 
I’m thrilled and honoured to be a doctor 
of letters of a qualified university like the 
University of Wollongong.”
Buttrose has received many honours and 
awards including being made an Officer 
of the Order of the British Empire (OBE) 
in 1979 for her services to journalism, an 
Officer of the Order of Australia (AO) in 
1988 for her public health work especially 
in the areas of HIV/AIDS, and a Centenary 
Medal for business leadership. She was 
named Australian of the Year in 2013. 
At 75, Buttrose gets up very early to co-host 
Studio 10 on weekday mornings. After 
years spent harbouring an unfulfilled 
ambition to host a TV show, she had given 
up on the dream becoming a reality.
“I accepted that hosting a show just wasn’t 
going to happen, that it wasn’t part of 
fate’s plan for me. You can’t always have 
what you want,” she says. “I got on with 
doing other things like hosting prime-
time radio shows, writing books and 
advising clients on brand marketing. And 
then four years ago, completely out of the 
blue, I got a call from a top producer who 
said: `We’re starting a new morning show 
and would like you to be one of the hosts.
“I couldn’t believe my ears at first. A job 
offer – which I was never going to refuse 
– at this point of my life. It was incredible. 
Finally I was going to achieve that long-
held dream of mine. Clearly if you wait 
long enough you can achieve your goals. 
You just have to be patient.”
Don’t think Buttrose is ready to dim her 
career ambitions just yet. She would still 
like to host her own show and she is about 
to start work on another fiction book. 
“You have to make the most of every 
moment you’ve got and live life to the 
fullest.”
“I’d like to see more women embrace the 
feminist cause to help achieve political 
and social rights for all women as well as 
educational and professional opportunities 
that are on par with those offered to men.”
Buttrose takes this inclusive view when 
discussing other challenges women face in 
the workplace.
“We still haven’t got childcare sorted out 
and it’s time we did. Childcare is not just 
a female issue, it’s a male issue too and a 
matter of concern to all parents,” she says. 
“We still don’t have an equal playing field 
for girls, we have much better educated 
girls and women, but they’re still being 
blocked in their advancement to the upper 
echelon of decision-making in Australian 
businesses and institutions.
“No wonder so many women are opting 
to start their own businesses and run 
them their way rather than the accepted 
male way. Men and women do approach 
tasks differently because we are different, 
there’s no doubt about that. We bring 
diverse skills to the table. I believe that 
it’s by embracing both sets of skills that 
organisations get robust synergy from 
their employees and consequently good 
bottom-line results.” 
Buttrose eventually left newspapers and 
started her own publishing company, 
Capricorn Publishing, which produced 
ITA magazine for six years in the late ‘80s 
and early ‘90s. There are many stories and 
issues Buttrose recalls with pride from 
her long journalism career, including 
health awareness campaigns for heart 
disease, diabetes, arthritis, asthma, HIV/
AIDS, safe sex, macular degeneration, 
Alzheimer’s disease and other dementias.
“ITA magazine drew to the world’s 
attention the babies being left to starve to 
death in Chinese orphanages because they 
were unwanted by their families,” she says. 
“We published photographs of babies in 
cots – one showed three babies, two were 
dead and in the middle of their bodies was 
an alive baby. It was horrific. Horrific. 
“We ran a concerted campaign in the 
magazine. The federal government 
tut-tutted at us at the time – we were 
upsetting the Chinese. But over in the 
UK, where the story was syndicated, 
some concerned British citizens started a 
fund to help support the at-risk babies in 
the orphanages. I was very proud of that 
particular crusade of ours. 
“We wrote about elder abuse in ITA 
magazine and granny dumping. These 
stories were groundbreaking and sadly, 
even today, there’s a lot of elder abuse 
going on in Australia.”
Unfortunately, Buttrose was forced to 
fold ITA magazine after six years. As a 
businesswoman during the recession, she 
says she agonised over the decision.
“The ‘recession we had to have’ according 
to former Prime Minister Paul Keating, 
was tough and relentless. Everyone was 
struggling, even the major publishers 
who were offering deals and discounts to 
advertisers,” she says. “It’s difficult, and 
just about impossible, for a small publisher 
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W hen I had my third baby, I was back at work in a month, baby in tow. His portable cot in my office became a 
regular stopover for my colleagues while I got a 
tri-weekly paper to the printers by deadline.
When he was old enough for childcare at eight 
weeks, the cot was packed away, and I spent my 
breaks in the small cleaning closet expressing 
milk in preparation for the next day.
Fifteen years on, not much has changed. 
There may have been advances like work-
based childcare, flexible working hours and 
telecommuting, but for many women, remaining 
relevant and respected in the labour force, means 
making some major sacrifices.
For me it meant leaving the newspaper office and 
diving into a career as a freelance journalist, 
with the highs and lows that come with working 
for yourself.
According to the Australian Bureau of Statistics, 
the participation rate of women in the Australian 
workforce is around 59 per cent, compared to 
men at around 71 per cent. Although it has risen 
in the past 40 years from 43.4 per cent, the ABS 
notes that if Australia is to meet its G20 goal of 
reducing the gap in workforce participation rates 
between men and women by 25 per cent by 2025, 
a lot needs to change.
Former Prime Minister Paul Keating said in 
1994 “women’s skills are essential to the future 
growth of the economy” and as the world moves 
towards a more globalised workforce this is more 
true than ever. Back then, Keating believed the 
major problem facing women wanting to work 
was the lack of childcare. There may be more 
options available now for women in caring for 
young children, but it’s not reflected in their work 
participation rates.
In fact, the main breadwinner in a house is still 
more likely to be a man, women generally lean 
towards working part-time and in comparison to 
other OECD countries, the employment rate of 
women with children is very low.
There are more women managing full-time work, 
family life and career advancement, but the 
number is still woefully low. Only 37 per cent of 
managers in Australia are women.
Dr Bronwyn Evans is one of that 37 per cent. 
In 2017, Dr Evans took on a governance role at 
International Organisation for Standardisation 
as the vice-president (finance) in addition 
to her role as CEO of Standards Australia, a 
role that she has held for four years. She has 
spent 35 years in the engineering industry, 
holding executive positions at GE Healthcare 
and Cochlear and has been on a number of 
boards including John Holland Limited and the 
Medical Technology Association of Australia.
In 2014 and 2015, the Honorary Fellow of the 
University of Wollongong was included as one of 
Australia’s 100 most influential engineers and 
in 2016 was recognised as one of Australia’s 100 
Women of Influence.
She admits that despite her own success in a very 
patriarchal industry, there is still the proverbial 
glass ceiling.
“Absolutely there is a glass ceiling,” she says. 
“It’s due to a whole range of psychological 
things. There is almost a sense of questioning 
that [if women do get into senior roles] that this 
is the role for which they are ready. We don’t 
need to fix the women in the industry. We need 
to understand the fact that the institutional 
practices out there are challenging.
“Women are much tougher on themselves in the 
workplace than men especially in regards to self-
assessment. In non-western countries, promotion 
is often more about class and money than gender. 
[Promotion to senior roles] is more about how 
our societies have evolved, so rather than looking 
at what we did historically, we need to ask what 
can we do now [to help women succeed], we need 
senior people helping to pull women up and 
telling them they can do it.”
Dr Evans was one of the first women to graduate 
from the University of Wollongong with a Bachelor 
of Engineering (electrical) in the late 1970s and 
says she was fortunate in her career to have a 
number of good sponsors and mentors among men 
with whom she worked as a young engineer.
“I worked at Tallawarra Power Station [just 
before it shut down] and there were not many 
women on the turbine floor back then. We were a 
curiosity and I feigned an interest in things like 
fishing and football to fit in,” she says.
“I never experienced any discrimination, nothing 
overt anyway. No-one ever said I shouldn’t be 
there or be in that industry.”
UOW alumna Justice Jane Mathews AO was also 
a pioneer in her field, and was the first woman to 
be admitted to full judicial office in NSW when she 
was appointed to the District Court in 1980. Before 
then, she was a barrister, and was often the only 
woman in a male-dominated environment. 
Blazing 
a trail
Women are still the 
exception in the 
upper echelons of 
management and 
power despite decades 
spent trying to smash 
the glass ceiling. 
Keeli Cambourne 
reflects on her 
experiences and  
spoke to those  



























































Dr Ken Silburn is working to encourage more girls to take STEM subjects at school.
“It was not overtly hostile, but I was 
definitely an outsider.” Justice Jane 
Mathews on her appointment to the 
NSW Supreme Court.
“I became really aware of the low number 
of women in the law when I had to give 
a paper on the subject in 1982, and I did 
a great deal of research on the subject,” 
Justice Mathews says.
“It brought home to me the problems 
women were having in the field. There was 
a very low glass ceiling. There were hardly 
any women at the bar, which is the main 
stepping stone to the bench”.   
In 1987, Justice Mathews was the first 
woman to be appointed to the NSW 
Supreme Court. 
“It was initially a lonely place,” she says. 
“It was all men and very conservative at 
that time. It was not overtly hostile, but I 
was definitely an outsider.”
Like Dr Evans, Justice Mathews said she 
was fortunate to have a mentor who helped 
her navigate the obstacles and challenges.
“The position has improved significantly 
since then, but women still have a long way 
to go to achieve equality, notwithstanding 
the fact that more women than men have 
been graduating in law for decades now,” 
Justice Mathews says. 
“At least in our top court, the High Court, 
three of the seven judges are women, and 
we have a female chief justice. But it is such 
a small court that a single appointment 
significantly affects the statistics.
“In the state courts the same pyramid 
structure that we have seen for decades 
still largely applies: the higher you go, the 
lower the proportion of women judges on 
the courts.”
It is for these reasons that Justice 
Mathews considers it is important more 
women are encouraged to go to the bar.
“Women are still choosing not to go to the 
bar because it is not perceived as family 
friendly,” she said. 
“Steps have recently been taken in an 
attempt to address this issue, but there is 
little flexibility in court hours, which can 
create a problem. At least in these days of 
electronic communication, more work can 
be done at home, and I think that there 
is a lot of support for more change. We 
are moving in the right direction, but it is 
much slower than I had hoped.”
Like law, STEM (Science, Technology, 
Engineering and Maths), has also made a 
concerted effort to attract more women 
into the various industries, especially 
at a grassroots level in primary and 
secondary schools.
Dr Ken Silburn, the 2016 winner of the 
UOW Alumni Award for Professional 
Excellence, has been at the forefront of 
science education for many years. In 2015, 
he was awarded the Prime Minister’s prize 
for science for leadership and excellence 
in teaching in secondary schools after 
founding the iSTEM (Invigorating 
Science, Technology, Engineering and 
Mathematics) program in 2012.
Dr Silburn says although more girls are 
becoming interested in the STEM subjects 
at school, there are still more boys doing 
physics and chemistry.
“There is a belief somewhere that girls are 
not good at maths and physics, but there is 
absolutely no basis for that at all,” he says.
“I think we are actually showing girls 
what is out there [in science careers]. 
The NSW chief scientist is female, as is 
the head of Google and Microsoft. In the 
past we [teachers] pushed to get girls 
into STEM because girls needed that 
opportunity. Now, if we don’t give the girls 
the opportunity, all the jobs that will be 
available in 15 years, girls won’t be able to 
do. If girls aren’t doing engineering we are 
losing half of the intelligence.”
Tackling gender inequality, and inequity, 
in male-dominated fields such as STEM, 
is now being addressed by a number 
of industries. The Minerals Council 
of Australia recently released a report 
on attracting and retaining female 
employers, which identified four major 
areas as leading practice in creating an 
environment conducive to achieving 
this goal. These areas included assessing 
recruitment practices to encourage 
female workers, particularly in non-
traditional roles; creating employment 
opportunities for a relocated spouse; 
career development programs for women; 
and equal pay entitlements.
The report also identified initiatives 
like attractive parental leave provisions 
and flexible return to work programs; 
telecommuting; job sharing; and on-site 
facilities for breastfeeding and childcare 
would support working women, especially 
those with childcare responsibilities, to 
remain in the industry.
As far back as 2008, the NSW Government 
Department of Social Services identified 
there were a number of impediments to 
female advancement within the public 
service in its report The Leadership 
Challenge: Women in Management.
These included short-term business 
drivers; cultures that undermine the 
female presence through narrow notions 
of ‘cultural fit’ and masculine leadership 
constructs that exclude women; complex 
dynamics around managing strategic 
relationships; and work/life balance issues.
The results suggested women find 
fewer, narrower, more hazardous and 
personally costly paths to senior levels 
of their respective industry, and these 
career choices often have much wider 
effects, which ultimately undermine 
the potential and quality of business 
leadership. Yet the research also shows 
how much difference innovative and 
committed leadership can make.
A pilot scheme by the Athena SWAN 
(Scientific Women’s Academic Network) 
Charter in Australia is putting one such 
innovation to the test. It’s called SAGE 
(Science in Australia Gender Equity) 
and it aims to improve gender equity and 
gender diversity in Australian science, 
technology, engineering, mathematics and 
medicine (STEMM). The University of 
Wollongong was one of the first universities 
in Australia to take part in the program, led 
by Deputy Vice-Chancellor (Research and 
Innovation) Professor Judy Raper.
The accreditation and improvement 
program recognises commitment 
to advancing women’s careers by 
committing to upholding 10 principles 
of gender equality, including preventing 
the loss of women across the career 
pipeline, tackling the gender pay gap, 
addressing the negative consequences of 
short-term contracts and stamping out 
discrimination against transgender staff. 
Established in 2005 in the UK by the 
Equality Challenge Unit the Athena 
SWAN Charter is governed by 10 
principles of equity and inclusion, and 
provides an evaluation and accreditation 
framework to identify and address gender 
inequity in science organisations.
Organisations which participate in the 
charter must accept these 10 principles, 
which include things such as advancing 
gender equality in academia, closing the 
gender pay gap, removing the obstacles 
faced by women at major points of 
career development and progression, 
making and mainstreaming sustainable 
structural and cultural changes to 
advance gender equality.
There are now more than 40 institutions 
participating in the SAGE Pilot including 
30 universities, six medical research 
institutes and four publicly funded 
research agencies.
Dr Silburn says encouraging women into 
the research side of STEM is probably the 
biggest challenge and schemes like the 
SAGE Pilot will hopefully address this.
“Research is a long process. It’s not 
something you can just walk into. If you 
have children and take a couple of years 
off, by the time you go back, everything 
has changed,” Dr Silburn said.
“Technology has changed so fast and that 
is a problem. From a teacher’s point of 
view, it is the most exciting time. We have 
all these great things happening – Mars 
travel, space, health and vaccinations, all 
the things around global warming and 
sustainability. That’s going to be the big 
change and STEMM will have to solve a 
lot of problems around that.”
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has discovered an 
innovative way to  
read your mind.  
Jen Waters reports.
I magine if neuroscientists could access an accurate 3D-printed model of your brain – complete with 
3D-printed neurons derived from your 
own stem cells and arranged in complex 
neural pathways – so that they could 
better understand and intervene in 
neurological diseases. Though it sounds 
like the stuff of science fiction, Professor 
Gordon Wallace AO says this ‘Brain on the 
Bench’ technology is now possible.
“This project is really exciting because it 
highlights the fact that the convergence 
of advances in materials and in 
fabrication not only result in really 
interesting practical applications in the 
short-term, but in longer-term insights 
that we just couldn’t have imagined five 
years ago,” he explains.
“When we can print arrangements of 
neurons, particularly from a patient’s own 
stem cells, we start to get insights into 
the fundamental development of neural 
networks. For example, if you take cells 
from an epileptic or schizophrenic patient 
and reprogram them, you can compare 
Using the brain  
on the bench
how those neural networks develop in 
contrast to normal neural networks, and 
test pharmaceutical and electroceutical 
interventions ‘on the bench’.
“It empowers us to be creative in developing 
experimental approaches that will provide 
unprecedented insights into diseases such 
as Alzheimer’s and Parkinson’s.”
Prof Wallace is a celebrated pioneer and 
innovator in the field of electromaterials, 
specifically in the convergence of 
nanotechnology and advances in organic 
conductors and fabrication processes to 
deliver innovative systems 
for energy and health. His 
first major contribution to 
science was in challenging 
the convention that 
instability in polymer 
materials should be 
eliminated, asserting that 
it could instead be directed 
and controlled.
“I was fascinated by the 
then recent discovery of 
organic materials that 
conduct electricity. Others 
complained of instability, 
but in working with these 
materials we realised 
the root cause of that 
‘instability’ was a sensitivity 
and responsiveness to 
changing environments, and 
that tuning that sensitivity 
to a particular change and 
to deliver a specific response 
could enhance performance.
“I think people thought we 
were a bit nuts at the time,” 
he laughs.
The field of biology offered 
promising opportunities 
for these intelligent 
polymers, and a chance 
encounter with Bionic Ear  
developer Professor Graeme Clark 
resulted in a collaboration in using these 
materials as electrodes in the device. 
This led to studies in nerve and muscle 
regeneration using new materials not 
amenable to conventional fabrication 
approaches, and Prof Wallace’s ground-
breaking exploration into 3D printing as a 
biofabrication tool began.
The Brain on the Bench is just one of a 
wealth of game-changing research projects 
on Prof Wallace’s radar; among numerous 
others are the Biopen – an innovative tool 
that allows surgeons to 3D-print cells 
to regenerate cartilage during surgery – 
and the SwEatch, a wearable device for 
harvesting and analysing sweat for medical 
diagnostics. Earlier this year, the Biopen 
was successfully tested in sheep ahead of 
human clinical trials, while the SwEatch 
is currently being trialled across sports 
and medical applications with a likely 
commercial availability within the next 
two years.
Born in Belfast, Prof Wallace emigrated to 
Australia as a teenager. With an aptitude 
for physics, chemistry and mathematics 
and a deep love of the sciences, he gained 
an undergraduate honours degree and 
PhD in Chemistry at Deakin University, 
and was later awarded honorary 
doctorates in science by both Deakin and 
the Hanbat National University in Korea.
Joining UOW in 1985, Prof Wallace was 
made a full professor in 1990 at just 32 
years of age. That same year, he founded 
UOW’s Intelligent Polymer Research 
Institute (IPRI) for the development of 
intelligent materials and nanotechnology. 
Under his leadership, IPRI discovered 
that electrical impulses could control 
complex biomolecular interactions 
and developed controlled drug delivery 
devices based on organic conductors. He 
remains IPRI’s Director, and has grown 
its researcher and postgraduate staff from 
five to more than 100.
He is also Director of the Australian 
National Fabrication Facility and 
Executive Research Director of the 
UOW-led ARC Centre of Excellence 
for Electromaterials Science (ACES), a 
federally-funded research institute uniting 
multidisciplinary collaborators across the 
globe to turn their advanced materials 
knowledge to developing next-generation 
smart devices that improve lives.
Prof Wallace’s reputation is built on 
an unparalleled contribution to this 
emerging field, and since 2001 he has 
garnered in excess of $80 million in 
research funding and produced more than 
850 publications. He has received the 
Eureka Prize for Leadership in Science 
and Innovation, supervised almost 100 
PhD students to completion and mentored 
more than 50 research fellows. He also 
led the development of a MOOC (massive 
open online course) in 3D bioprinting 
on the futurelearn.com platform and, 
together with collaborators, introduced 
UOW’s global masters’ program in 
biofabrication in partnership with leading 
European universities.
Regularly called upon to collaborate 
and share insights with researchers and 
industry internationally, at the time of 
writing Wallace had just returned from a 
whirlwind European research tour and was 
on his way to Melbourne, then back home 
before heading to Finland and the United 
Kingdom. For him, this opportunity to 
learn and share knowledge is what drives 
real advancement and innovation and 
brings extraordinary potential to light.
“Though some of these advances may 
have seemed impossible a few years ago, 
converging advances in some critical 
fields have made the impossible, possible,” 
he says. “This is something I’ll certainly 
continue to dedicate myself to until I hang 
up the lab coat.”
Converging advances 
in some critical 


























































In an era of unprecedented 
communication, populism has led 
to isolationist policies and insular 
attitudes. Keeli Cambourne analyses 
the roots of this global trend.
W hen former Justice of the High Court, Michael Kirby, gets on the train at 5am each day he’s 
met with a carriage-full of people with 
their noses in their phones.
“Human interaction is being replaced 
by impersonal communication through 
text,” the UOW Honorary Doctorate 
reflects. “Technology can lead sometimes 
to impersonal human relationships. There 
is no longer the complex communications 
through words, appearance and by human 
interaction and this can lead to that 
feeling of disconnection between what 
people put into a text and what they know 
to be the truth.”
Human relationships and truth are 
integral to Kirby’s life. His work for the 
United Nations, especially into human 
rights abuses, have been far-reaching. 
But this advocate for equality, justice and 
equity is becoming concerned about the 
state of the world.
The groundswell of populism, from the 
election of US President Donald Trump, 
to Britain’s choice to exit the European 
Union, and the support in Denmark – one 
of the world’s most tolerant nations – of a 
right-wing, anti-migrant leader, Pernille 
Vermund, has taken many by surprise. 
Rather than embracing the diversity 
technology and easy travel have allowed 
us, many countries, and their populace, 
look to be closing the borders – literally 
and figuratively.
“We have seen in the past when you have 
isolation in the world,” Kirby reflects. 
“Immediately after WWI President 
Woodrow Wilson proposed the League of 
Nations with the idea that if countries got 
together they would be less likely to fight 
bloody and costly wars like the Great War.
“But the retreat into isolation of the US 
at that time fatally wounded the League 
of Nations. In 1945, after WWII when the 
United Nations was established, attempts 
were made to ensure the US would play a 
full role in the organisation.
“What we have to watch out for now is that 
we don’t go back to the thinking of 1921 
which led to the weakness of international 
legal order and the rise of dictators and 
WWII.”
Kirby says the trend towards isolation is 
connected to economic circumstances, 
“Just as in 1920 with the collapse of 
the international economy and the 
Great Depression”. President Trump’s 
suggestion the US would walk out of 
the Human Rights Council of the UN 
is a worrying one says Kirby, especially 
as it was one of the founders of the 
organisation.
“If insularity or a retreat into 
isolationism is to take place in the 
US it may have an impact on other 
countries as well,” he says. “It is a 
serious and dangerous development. 
I think we would all be the losers 
if internationalism is set back. For 
example, on the issue of global warming 
and climate change. Getting a solution to 
the undoubted fact of climate change is 
an urgent task. There is no doubt climate 
change affects the whole planet and the 
lives of human beings and the variety of 
species that live on planet earth.
“With weapons development by some 
countries, particularly of North Korea, it 
inevitably presents a risk of catastrophe 
that indirectly would affect everyone – not 
just due to aggression and war, but with 
food supply and the biosphere.”
Dr Anthony Ashbolt from UOW’s School 
of Humanities and Social Inquiry, 
says isolationist policies are not a new 
phenomenon in modern history, but 
rather a cyclical trend.
“There are waves of history where you get 
reactions socially and politically that can 
be quite severe,” he says. 
“In the 1950s we had the McCarthy 
period, but this trend [to close borders] 
actually stretches back to the Russian 
Revolution right up to Watergate. History 
is never entirely new, so the election of 
Donald Trump and the Brexit vote and 
the conservative reactions are drawing on 
traditions that have been here in one way 
or another for centuries.
Dr Ashbolt says although there has been a 
dominant force globally for some months 
towards an insular attitude, he believes 
it will, as it has in the past, swing back 

























































Former High Court justice Michael Kirby links trends 
towards isolation and insularity with economic downturn.
“We are possibly seeing a slight swing 
away from the Conservatives in the United 
Kingdom, and we are also entering a more 
politically dynamic period as shown by the 
French election rather than reactionary 
politics typified by Trump,” he says. 
“In fact many people who voted for 
Trump were actually voting against 
Hillary Clinton and the ideology of Wall 
Street, because Trump pretended to be 
something he wasn’t.”
Much of Trump’s campaign was delivered 
via social media and his denouncement 
of what he termed “fake news” and Dr 
Ashbolt believes it was the lack of editorial 
control on platforms such as Facebook 
that assisted in delivering a more 
neoliberal political message that has since 
shaped politics around the world.
However, he also states the idea social 
media can always and in every way be 
a platform for progressive politics is 
“nonsense”. 
“Social media platforms are just as much a 
platform for the State as they are for ideas 
such a fake news,” he says. “There was 
fake news in the Vietnam war. The things 
that Trump labels as fake news are very 
different. For example, in the US election 
we saw what was labelled as ‘pizzagate’, 
which was absolute nonsense.
“There are ordinary people falling for 
that guff so it does have a power and there 
is a tendency for people to operate in the 
bubbles of their own social circles. Marx 
would explain it as ‘false consciousness’ 
or an inability to distinguish what is 
real news and what isn’t. I think people’s 
susceptibility to all sorts of propaganda is 
part of the problem and is definitely a part 
of the news cycle from mainstream media 
which is designed to sell and promote a 
particular point of view.”
Kimberley Gardiner, UOW alumna and 
former adviser to Australian Labor 
governments agrees that messages of fear 
This trend [to close 
borders] actually 
stretches back to the 
Russian Revolution 
right up to Watergate. 
History is never 
entirely new...”
and resentment are much more easily 
disseminated than they were even 10 
years ago.
“Self-publishing and the ability to 
share an opinion, irrespective of how 
uninformed, misinformed or deliberately 
misleading it is has certainly infected the 
quality of public debate,” she says.
“It has also disintegrated the value we 
place on quality, investigative, informed 
journalism and commentary. While the 
internet provides an important, cost-
effective, accessible communication 
channel for not-for-profit organisations, 
governments and business, the line 
between advertising or propaganda or 
entertainment and the news has been 
blurred making it difficult for people to 
tell the difference.”
An attitude and push towards isolationism 
can be influenced by those who seek to 
capitalise on the fear of the population, 
but Gardiner says the underlying cause is 
often economic instability and inequality.
“In so many periods throughout history we 
have seen economic drivers of isolationism 
or protectionist policies. Since World 
War II leaders and governments have 
understood that instability in other 
countries can affect us in ours. More 
recently the Global Financial Crisis 
demonstrated just how interconnected the 
world really is. There is a national interest 
in ensuring stability and security at home 
and around the world,” she says.
“We’re currently living through the 
greatest period of change in history, and 
it is happening at a rapid pace. Change 
is something which creates uncertainty 
and conservatives, traditionally, oppose 
change. This, in part, explains why 
perhaps conservatism is acting as a 
magnet. But there is also the election 
of liberal leaders around the world, as 
well as centrists, which break from that 
generalisation. 
“The momentum behind Bernie Sanders 
in the United States, for instance, isn’t 
consistent with that (rise of conservatism) 
theory. Neither is the support for Jeremy 
Corbyn in the UK. Or the election of 
Emmanuel Macron in France and Justin 
Trudeau in Canada.”
While there are exceptions to the rise 
of the conservatives in the world, as 
Gardiner points out, the precarious 
stability now being experienced in 
everything from world economics to 
climate change inevitably feeds a fear of 
losing a standard of living.
“Understandably, Australians want 
to protect our way of life,” she says. 
“This is not a new phenomenon but it 
is exacerbated because we are more 
connected than ever before.”
“Fake news is not new and only tells 
part of the story. There are more 
fundamental issues like job security and 
inequality underlying the uncertainty 
of election results around the world. It 
is what explains in part, for instance, 
why so many of the people who voted for 
Trump also voted for Obama. There was 
a populist element to both campaigns; 
an anti-establishment rhetoric which 
resonates strongly with people who feel 
left behind and disempowered.”
Gardiner argues relying only on social 
media as a guide to the popularity of a 
candidate or view is also flawed due to the 
inherent nature of the medium.
“There is, however, growing evidence to 
suggest that the ‘echo-chamber’ of social 
media can reinforce, rather than inform, 
political views,” she says.
As one of the major platforms of 
information, technology and social 
media companies are being called on to 
take responsibility for the rise of fake 
news and hate speech but UOW graduate 
Jason Pellegrino, managing director for 
Google Australia and New Zealand, says 
navigating the legal and ethical arguments 
of allowing free speech is a tough issue.
“The role of the internet is essentially to 
liberate and we are going to see the next 
billion users online develop more quickly, 
most of whom will be in Asia-Pacific, 
and mostly through a mobile device,” 
Pellegrino says. “These users will not be 
tethered to a laptop. They will be able to 
access all the elements of the internet 
really quickly, and they will be able to 
develop more quickly.”
Pellegrino says it is a fallacy to suggest 
fake news and extreme content did not 
exist prior to the internet. Many of the 
tabloid magazines you could buy at the 
checkout pre-internet were very close to 

























































“That is human behaviour and people 
are drawn to it. On the extreme side it 
is the same thing. Groups like the Irish 
Republican Army recruited well before 
the internet, and did terrible things before 
the advent of social media, but what 
the internet allows is for content to be 
delivered more quickly and broadly.
“In saying that, there is a responsibility to 
try and protect those who are vulnerable 
to these groups and it is the role of 
organisations like Google and social 
media companies to work towards that. 
It is also the role of governments to put in 
legislative frameworks to deal with it too.”
However, Pellegrino says, people don’t 
want a company deciding what can be 
posted online.
“Be careful what you ask for,” he says. “We 
[Google], do have a role to play in ensuring 
the worst of the content is not distributed, 
but we tread a fine line. There is a lot of 
content that gets close to the bone, such 
as far right content, but that does not 
mean that every piece of content from that 
individual or group going forward should 
be blocked.
“Positive societal outcomes like the Arab 
Spring happened because we had these 
tools to make progressive steps forward. 
If you ask for control and censorship you 
may get it.”
Although we can’t ignore what is happening 
with the rise of populism, Pellegrino says 
the internet has also been integral in 
sprouting the seeds for a reversal in the 
right-wing comments appearing more 
frequently on social media platforms.
And as well as a political move to 
isolationist policy, he says there is evidence 
that there has also been a social trend 
towards it.
“The growth and desire to eat local, buy 
local produce – it’s all fantastic – but part of 
this is a move towards anti-globalisation,” 
he says.
“Taken too far it can lead to protectionist 
policy and history shows us that no country 
can protect itself.
“If you prioritise your own nation state, as 
is happening in the US, you will see policy 
starting to reflect this.”
It’s not all bad news, says Gardiner, who is 
now working as a communications mentor 
for a non-government organisation in 
Myanmar.
“I am optimistic. I think there is the 
potential, at least, for the changes we’re 
currently living through to benefit our 
society more than harm it,” she says.
“Technological advancements, just like 
medical advancements, have the potential 
to change many lives for the better if it is 
shared. Innovation that benefits the many, 
not just a few, could have an amazing 
impact on the world.
“Similarly, technology could deepen 
people-to-people links and a sense of being 
part of a global community.”
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All care, great 
responsibility
From working on the wards 
at Wollongong Hospital in the 
‘70s, Patricia Davidson has 
established herself as a world 
leader in nursing education. 
She spoke to Jen Waters about 
the changing face of nursing.
T he status and role of nurses has advanced significantly in recent years, but according to Professor 
Patricia Davidson, demonstrating the 
profession’s critical role as equal partners 
in healthcare remains a pressing challenge.
“We know that patients have better 
outcomes in hospitals and healthcare 
facilities where nurses are more educated, 
but often nursing is just considered on the 
budget line as a cost,” she explains.
“We really need to demonstrate our value 
proposition to improving healthcare, 
particularly for nurses in advanced 
practice roles.”
As one of the United States’ most 
influential leaders in nursing education – 
the culmination of four decades as a nurse 
and award-winning researcher – Prof 
Davidson is well placed to comment on the 
state of play. Since her appointment in 2013 
as Dean of the prestigious Johns Hopkins 
University School of Nursing in Baltimore, 
she has established new degrees, doubled 
the school’s PhD student intake and 
overseen the nation’s highest ranking 
Master of Nursing program.
She has also leveraged the university’s 
resources and global outlook to boost 
engagement at local, national and 
international level, advocating for the 
profession and building research capacity 
and pathways for nurses, including the 
recent establishment of a Doctor of 
Nursing Practice program in Saudi Arabia.
Prof Davidson was surprised and humbled 
to be tapped on the shoulder for one of 
nursing academia’s top jobs, and jumped 
at the opportunity to drive real and global 
advancement for nursing and for women. 
“The Johns Hopkins brand really 
allows you to do a lot of great things. My 
appointment has been a strong signal 
of the quality of Australian nursing, 
and I’ve been able to facilitate valuable 
connections for many people, including 
the University of Wollongong.”
Prof Davidson started out as a nurse at 
Wollongong Hospital in 1977, gaining an 
early exposure to coronary and critical 
care and the importance of quality 
palliative care that was to shape her career.
“In the Wollongong Hospital coronary 
care unit in the 70s, it was not uncommon 
to have several patients die on a shift. 
Now we have all these innovative methods 
of care and people are living longer, but 
that’s not necessarily accompanied by 
optimal health,” she says.
“I later had a sentinel event with a patient 
where I felt their death was not as good as 
it could be. It really motivated and inspired 
me to develop innovative models of care 
and to have a strong voice in that debate.”
It was while working on heart failure 
clinical trials that Prof Davidson really 
saw the potential of nurse-led research 
to impact individuals, families and 
communities. Armed with a UOW 
Bachelor of Arts in Education and 
Master of Education, followed later 
by a University of Newcastle PhD, she 
embarked on the next phase of her 
professional life.
In the ensuing decade, Prof Davidson 
worked to transform cardiovascular and 
chronic care as a researcher and educator 
for the University of Western Sydney 
and University of Technology Sydney 
(UTS), alongside adjunct professorial 
roles for a host of other leading 
universities in Australia and abroad. In 
2010 she founded the UTS Centre for 
Cardiovascular and Chronic Care, a leader 
in interdisciplinary, person-centred 
research and health planning in chronic 
illness, and remains UTS’s Professor of 
Cardiovascular and Chronic Care.
Her body of work has contributed 
immeasurably to health research and 
practice globally. Widely touted as an 
international leader in cardiac health for 
women and vulnerable and underserved 
populations, she has established 
innovative nurse-coordinated models in 
heart failure, cardiac rehabilitation and 
palliative care. She has garnered around 
$28 million in competitive research 
funding, co-authored in excess of 420 
peer-reviewed journal articles and 35 
book chapters, and has presented at more 
than 300 conferences internationally.
Prof Davidson believes that true impact 
lies at the interface between policy, 
practice, education and research.
“Something I learned very early in my 
career is that one letter to a politician is 
worth much more than a New England 
Journal of Medicine publication. If you 
really want an impact on the outcomes, just 
doing your research and publishing it and 
talking to other scientists is not sufficient.
“I have this mantra: it’s not evidence until 
it’s published, and your job’s not finished 
until your intervention is part of usual 
care best practice.”
She gives generously of her wisdom and 
experience, and in 2016 added the Eureka 
Prize for Outstanding Mentor of Young 
Researchers to her numerous accolades. 
Now in what she describes as the legacy 
years of her career, Prof Davidson plans 
to expand her focus on mentoring others 
to shape the future of healthcare and 
on making a meaningful and enduring 
contribution to Australian Indigenous 
health.
“Like many Australians, I am ashamed 
and dismayed by the treatment of our 
Indigenous people, but sometimes it’s 
hard to know how you can intervene and 
move on. I’d like to really think about 
how we, as Australians, can work to 
address the terrible health disparities in 
Indigenous communities.”
Something I learned 
very early in my career 
is that one letter to 
a politician is worth 
much more than a New 
England Journal of 
Medicine publication.”
PROF PATRICIA DAVIDSON
Bachelor of Arts, 1985 
Master of Education, 1993
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Big little  
breakthroughs
If you were to pick a lock, 
would you choose to use a 
paperclip to jimmy it open 
or, given the opportunity, 
would you look inside the 
lock, study its grooves and 
design a key to unlock it? 
Distinguished Professor 
Antoine van Oijen would no 
doubt choose the latter as 
this is the analogy he uses 
to explain the significance 
of UOW’s new Molecular 
Horizons project.
New drugs are discovered by serendipity or trial and 
error as researchers try many different chemical 
compounds to find which ones work best to unlock 
the cures for disease. However if these same 
researchers could see all the tiny nooks and crannies 
on the proteins relevant to disease, they could 
engineer cures so much faster. They could understand 
how healthy cells transform into cancerous 
ones; how conditions like motor neurone disease 
and Alzheimer’s disease develop at a molecular 
and cellular level; why superbugs are seemingly 
unstoppable.
Understanding and seeing life at the unimaginably 
tiniest of levels has the potential to completely 
transform the way we treat every major health 
condition. This is what lies at the heart of Molecular 
Horizons, a project so significant it has the potential to 
put Wollongong on the map for life sciences research.
At $80 million, Molecular Horizons is the biggest 
self-funded research infrastructure investment and 
is expected to become a hub of revolutionary medical 
research and discovery. The project is headed by 
Distinguished Professor Nicholas Dixon and Prof van 
Oijen and will bring together physicists, biologists 
and chemists. Prof van Oijen says the overarching 
theme of the project is visualisation.
“We want to visualise life at the molecular and 
cellular level,” he says. “What happens inside cells? 
Studying diseases related to motor neurone disease, 
for example, we want to be able to visualise life at the 
molecular, cellular, tissue and organism level.”
Being able to see molecules within single cells 
requires powerful microscopes and at the centre 
of this project are two new microscopes, the 
Talos Arctica and the Titan Krios cryo-electron 
microscopes. UOW will have the first Talos Arctica 









AT THE CUTTING 
EDGE OF HEALTH 
RESEARCH, DRIVING 
INNOVATION. WE 
EXPLORE SOME OF 
THE EXCITING AREAS 
WHERE ALUMNI AND 
RESEARCHERS ARE 
MAKING AN IMPACT.
CUTTING EDGE OF HEALTH
A NEW PROJECT LOOKING AT HOW 
LIFE WORKS AT THE SMALLEST 
POSSIBLE LEVEL COULD LEAD 
TO MAJOR MEDICAL ADVANCES. 
VERONICA APAP REPORTS.
Distinguished Professor Antoine van Oijen 
with the Talos Arctica electron microscope.
We want to be able 
to visualise life at the 


























































To give you an idea how powerful 
these microscopes are, Prof Dixon says 
scientists will be able to detect structures 
that are 0.2 to 0.4 nanometres apart. 
A nanometre is one-millionth of a 
millimetre. The width of a human hair is 
80,000 to 100,000 nanometres.
“An average protein molecule is about 
10 nanometers across so that means we 
can actually see right inside,” Prof Dixon 
says. “When I was doing the first cryo-
EM experiments back in the ‘90s we had 
resolutions of 2 to 3 nanometers which is 
the size of the whole protein, so we could 
distinguish one side of the protein from the 
other, but it was just a blob in between.”
Prof van Oijen says there has been 
a revolution going on in the field of 
structural biology, where scientists look at 
individual proteins, the molecules that do 
all the important work inside our cells.
“The unique thing here is that the electron 
microscopes use an electron beam to 
shoot at these individual proteins and that 
allows you to visualise these individual 
proteins down at the level of individual 
atoms,” he says.
“It allows you to see what these proteins 
look like, how they work and what 
happens with these proteins when they 
don’t work as they should and give rise 
to disease. That then again allows you to 
develop new therapeutic strategies.”
Prof van Oijen says while the microscopes 
can be used to research any proteins 
involved in life, there will be a few areas that 
UOW researchers will focus on including 
motor neurone disease, Alzheimer’s disease 
and Parkinson’s disease.
“My own desire when it comes to using 
these microscopes will be to understand 
the molecular mechanisms that 
determine how bacteria become resistant 
to antibiotics,” he says.
“This is a concern that’s getting bigger and 
bigger and some people are worried that 
this may turn a routine surgical operation 
into something that would be a problem if 
you don’t have the right antibiotics to fight 
the superbugs.”
Prof van Oijen says the goal is for UOW 
to become a national and international 
hub for cryo-electron microscopy, with 
international researchers visiting to 
further their work.
“My expectation is that in a few years 
Wollongong will be a household name 
to biologists and biophysicists,” he says. 
“UOW is positioning itself as a world leader 
in the molecular life sciences. Researchers 
from all over the world will visit our 
campus to use the cutting-edge molecular 
visualisation tools and expertise to better 
understand how disease-relevant proteins 
look and how they work. 
“Our researchers and collaborators will 
visualise the molecular players in a wide 
variety of diseases: the bacterial proteins 
important to antibiotic resistance, the 
cellular proteins that play a role in cancer, 
viral proteins that underlie infectious 
disease and many more.
“Our University will act as a hub for 
molecular knowledge. Researchers will 
use our equipment and expertise and 
return to their home institutions to 
continue their research in understanding 
how these proteins work.”
The two microscopes at the centre of the 
project will be complementary, with the 
slightly less powerful Talos Arctica doing 
preliminary screening of samples, leaving 
only the best samples to be tested using 
the more powerful, Titan Krios machine.
Like any high performance machinery, 
the microscopes are highly sensitive. 
Until a specialised facility within the new 





Distinguished Professor Nicholas 
Dixon believes Molecular 
Horizons will foster new and 
exciting collaborations.
at UOW’s Wollongong campus, the high 
end machine will be housed at ANSTO at 
Lucas Heights. 
Prof Dixon says designing the Molecular 
Horizons building has been a long and 
detailed process.
“[The building] is pretty special,” Prof 
Dixon says. “We can’t afford to get it 
wrong. We’ve had to design it to the 
highest specifications possible, which 
means these machines will eventually be 
in the best environment in the world.
“These microscopes are so vibration 
sensitive that you can’t have any noise. You 
can’t talk while they’re operating. In fact 
you can’t even be inside the room because 
the movement of a person is enough to 
disturb the air to make them vibrate. So 
when they’re actually operating the doors 
will be closed, you will wait 15 minutes for 
all of the airflows to settle down.”
The Molecular Horizons project is about 
more than just cryo-electron microscopy. 
There will also be space within the 
new building for research involving 
crystallography, fluorescence microscopy 
and human and animal cell culture.
“I don’t just see it as involving the scientists 
who are going to be in the building,” Prof 
Dixon says. “It will embrace the Centre for 
Medical and Molecular Bioscience (CMMB), 
that’s 30 or so research groups: we go from 
drug design and medicinal chemistry right 
through to molecular and cellular biology. 
“So it actually covers that whole spectrum 
of activities. Molecular Horizons will 
foster new and exciting collaborations. All 
the people in the CMMB will access the 
Molecular Horizons facilities.
“I’m thinking Molecular Horizons, 
the identity, will probably build on the 
identity of CMMB.”
Prof van Oijen says the project will also 
include engineers and physicists to 
develop new tools for research.
“So as the research projects are going, 
and we are looking at these biological 
processes that are relevant for disease 
mechanisms and could lead to new 
approaches and cures, in the meantime 
we are pushing the technical envelope and 
developing new microscopes,” he says.
“That’s pretty exciting I think.”
ONE OF THE BIGGEST HEALTH 
CHALLENGES AUSTRALIA 
FACES IS IN DEMENTIA CARE 
AND SERVICES. WILLIAM 
VERITY LOOKS AT HOW 
UOW IS WORKING ON THE 
ISSUE FROM MANY ANGLES; 
CHANGING PERCEPTIONS, 
IMPROVING PATIENT CARE 
AND TRANSFORMING 
COMMUNITIES.
Dr Lyn Phillipson is challenging 
the view that dementia is simply a 
medical issue.
CUTTING EDGE OF HEALTH
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It’s a truism that baby 
boomers use their 
demographic weight 
to change whatever 
stage of life they are 
travelling through. 
They brought us the 
birth of the teenager 
in the 1960s, the 
homeowner in the 
1990s, and now 
they are changing 
perceptions of 
retirement and ageing.
Nowhere is this more apparent than in the 
way we are changing our perceptions of 
old age and the cruelties that sometimes 
come with it.
The facts are well known. One of the 
greatest (and unmet) challenges in 
Australia is the fact of its rapidly ageing 
population. Each week, there are more 
than 1800 newly diagnosed cases of 
dementia, most of whom will eventually 
require residential care.
About 400,000 Australians currently 
live with the condition, but this figure is 
expected to balloon out to one million by 
the year 2050. This type of care accounts 
for almost 80 per cent of aged care 
provision in Australia, and many of the 
residents bring with them a complex set of 
needs and challenges.
As is often the case with the University of 
Wollongong, researchers are able to take 
a topic and bring to it an approach which 
is at once rigorous and academic, but also 
practical and worldly. So it is with a range 
of dementia-themed projects running at 
the University.
For Associate Professor Victoria Traynor, 
the more interesting challenge is to find 
ways to extend quality of life for those 
with dementia, rather than simply locking 
patients away in residential care. 
A/Prof Traynor has spent 
25 years in the field of 
dementia and leads a 
highly successful program 
for multidisciplinary 
postgraduate studies in 
aged and dementia care.
“The biggest thing I have 
seen in that time is the 
way in which people with 
dementia are cared for,” 
she says. “They all used to 
sit around in a room and 
their food was brought to 
them, and a nurse would 
dress them. They were very 
withdrawn and depressed. Now, there is 
more of an emphasis on daily activities, 
tailored to their abilities, to enable them 
to have a more vibrant life.”
A/Prof Traynor puts the success of 
dementia research at the University 
down to delivering practical results for 
stakeholders. Because of this, the bulk of 
research funding received by the School 
of Nursing has come from industry 
partnerships.
“We are constantly focused on improving 
services, and that means we are focused 
on improving the lives of those living with 
dementia,” she says. 
A good example of this is the Master 
of Science in Dementia Care, offered 
to postgraduates by the University. 
This unique degree is aimed at 
nurses, occupational therapists and 
physiotherapists and is delivered by 
researchers as a distance degree. It’s both 
rigorous and practical and is based around 
workplace learning, where the assessments 
require the students to implement changes 
in their own workplace. 
One of the best-known graduates of this 
program is the nationally renowned 
advocate and researcher, Kate Swaffer. 
Doctors told her to get her affairs in 
order when she was diagnosed with early 
onset dementia at the age of 49. Fast 
forward eight years, and she has proved 
them wrong by completing two degrees, 
including the Master of Science in 
Dementia Care at UOW. This year, she was 
named the South Australian of the Year.
Writing in her blog, she listed the various 
reactions that she found in people when 
they deal with people with dementia. 
Some are over-protective, and want to 
take over a patient’s life for them.
Others minimise it by saying that they 
forget things too. There are even some 
who have accused her of lying, perhaps 
because she deals with the condition so 
effectively.
“If you can still speak and function, then 
you can’t have it, or maybe you are lying 
for notoriety or sympathy,” she writes.
Swaffer’s mother told her that she felt an 
anger that she had never felt before, one 
that eventually subsided, but that left in 
its wake a deep sadness.
“It takes time for carers and friends to 
see it is not us, but the disease,” Swaffer 
writes. “One very special friend visited me 
and … held my heart gently in her hands 
… no words or questioning, simply sitting 
with me in love and friendship.
“That’s what people with dementia need 
more than anything else – people to 
hold their hearts gently and lovingly, no 
questioning, no one saying things like ‘But 
I’m like that,’ or ‘You don’t have dementia.’
“And especially no one blaming the person 
for the symptoms of the disease.”
But it’s not just individuals affected by the 
University’s dementia work, it’s also whole 
communities.
Take the pretty coastal town of Kiama, 
just south of Wollongong. This is one 
of two locations for a ground-breaking 
partnership between the University, the 
local council and Alzheimer’s Australia.
Dr Lyn Phillipson, senior lecturer in the 
School of Health and Society, has brought 
together academic experts from a range 
of disciplines to challenge the traditional 
view that dementia is simply a medical 
issue. And the range of disciplines is wide. 
As well as experts in medicine, the project 
calls on the skills of those who specialise 
in engineering, design, psychology, human 
geography, and even the creative arts.
“People with dementia often feel socially 
isolated and experience stigma and 
discrimination after their diagnosis,” 
Dr Phillipson says. “Environments have 
also not often been designed in a way that 
supports the independence of people with 
dementia, so we will need to see a shift in 
both the social and physical environments 
in which we live.”
This is the challenge Kiama faces, which 
is working towards becoming a dementia-
friendly community. The project has 
involved interviewing people with 
dementia, to discover what activities they 
are engaging in at home, and what they 
need to encourage them to lead a full life 
outside the home.
Researchers did a general survey of the 
community to find out attitudes towards 
dementia. They also mapped the town to 
show which places were dementia-friendly 
and to highlight what actions were needed 
in other places to improve the situation.
Among the achievements of the project 
is a marked change in the attitude of 
community groups – from Probus to 
knitting clubs – to encourage them to find 
ways to include those with dementia. 
Dennis Frost is chair of the Dementia 
Advisory Group and he is involved in the 
Kiama project.
He says he wanted to change the way 
people view dementia. Like A/Prof 
Traynor, he says people need to see the 
person, not the disease. The ability, the 
values, the continued passion for living.
“The reason I have become involved… is 
to try and overturn people’s views about 
what it is like to have dementia,” he says. 
“You can still do things. You are not dead 
and buried at that stage. You might be 
moving towards it, but your feet are still in 
the right area.”
The biggest thing 
I have seen in that 
time is the way 
in which people 
with dementia 
are cared for.”
If you can still 
speak and function, 
then you can’t 
have [dementia], 
or maybe you are 
lying for notoriety 
or sympathy,”
DR LYN PHILLIPSON
Doctor of Philosophy (Health 
& Behavioural Sciences), 2012
KATE SWAFFER
Master of Science (Dementia 
Care), 2014 
Honorary Associate Fellow, 
Faculty of Science, Medicine 
and Health
Dementia sufferer, researcher and 
advocate Kate Swaffer wants people to 
see beyond the stigma of the disease.

























































Can you discuss some of the ethical and policy 
considerations when thinking about medical advances 
in genome sequencing, virtual reality and 3D printing?
A range of ethical questions apply to all technological 
advances, these include justice and access to the 
technology, respect for the autonomy and privacy of 
patients or users of the technology, the responsibilities 
of manufacturers and other professionals to users, 
and questions about how the adoption of a particular 
technology might affect how we relate to each other in 
a society. These questions can also overlap. Let’s look at 
questions of justice and access to new gene technologies, 
as one example . If genome sequencing meant we were 
able to identify people who have a particular genome 
that is likely to express itself and lead to a certain health 
condition that is expensive for us to manage within a 
public health system, or within an insurance system, is 
there a risk of genetic discrimination against people with 
that genetic make-up?
Is it possible that those people will either be asked to 
consider some sort of CRISPR gene editing to avoid the 
genetic condition? So we’re deciding that we don’t like 
your genes so we’re going to get rid of that piece of genetic 
material, which sounds perhaps fine if it’s something you 
(the person with the genetic condition) want to get rid of, 
but if it’s marginal and often associated with a set of other 
characteristics that might be identified with ethnicity 
or race or whatever, then we might as a society want to 
ask, `Well hang on, what are we doing here? What kind of 
society are we creating? How are we deciding whose genes 
will be permitted or ‘edited out’?’
At the same time, genetic discrimination 
may also mean that if people don’t agree 
to genetic editing through CRISPR, 
because they don’t wish to interfere with 
their genetic make-up, then those people 
might find that insurers or health systems 
decide not to offer them future treatment 
related to their genetic condition. That 
might mean they wouldn’t have access to 
the same level of healthcare because they 
were seen to have pre-existing condition 
or they may be seen to be someone who 
could have avoided their current condition 
but had refused a procedure that would 
have avoided the need for treatment now.
If we turn to augmented reality, that has 
a wide range of potential applications, 
well beyond health care. Everything 
from manufacturing to bomb disposal, 
through to opportunities for improving 
techniques in healthcare by combining 
augmented reality with much higher scale 
visual imaging so that you might be able 
to virtually `walk into’ a diseased organ 
to target treatments better. That’s really 
fantastic stuff.
The potential for individuals to use virtual 
and augmented reality as a replacement for 
ordinary social interaction does start to 
raise some ethical questions. It exacerbates 
some concerns we might have about people 
who appear to live through their electronic 
devices and screens. If it’s the case that 
I start living through my screen or VR 
goggles, in a world in which we’ve gamified 
a lot of activity, some people worry that 
I might lose the capacity to distinguish 
between playing a video game that allows 
me to shoot people and thinking that 
I’m doing the same thing in real life. Is it 
possible that I will cease to be aware of the 
impact of people actually shooting people 
in reality?
I’ve got no problem with virtual and 
augmented reality per se. There are people 
who are interested in using augmented 
reality to have a wider range of sensory 
experiences. For example the `cyborg 
activist’, Neil Harbinson, who is colour 
blind, has had an antenna with a camera 
lens implanted into his skull so that he 
can use the light frequencies picked up by 
the lens to stimulate his auditory nerve 
with different sound tones associated with 
different colours. To some degree he is 
simulating the experience of synaesthesia, 
where some people hear colours or taste 
sounds. There are, of course, physical 
risks, such as infection, associated with 
the implant and most doctors would not 
agree to providing this kind of implant, 
Nonetheless, similar elective surgeries 
are becoming less rare as people seek 
to extend their experience beyond the 
normal physical range.
I would think if I was going to look at the 
positive value of augmented reality, I 
wouldn’t put the potential for people to 
extend their senses at the top of the list, 
but you can see that people are interested 
in stretching their experience through 
augmented reality as well as looking for 
new solutions to existing problems. The 
experience of synaesthesia is a neat one 
because it tells us something interesting 
about the way our brains work and about 
how our neural relationships work, but at 
least we need to acknowledge that some 
people are going to do stuff that isn’t 
within the normal human range through 
augmented reality because that’s exactly 
what it means.
Do you have concerns with the way 
mainstream media report medical 
breakthroughs?
In stem cell therapies there have been a 
number of cases where the media have 
contributed to hyping medical research 
that exacerbates the push for researchers 
to demonstrate positive clinical outcomes 
in order to ensure research funding. 
In one case, that has been, incorrectly 
associated with 3D bioprinting, a thoracic 
surgeon, Paolo Macchiarini hit the 
headlines globally claiming success in 
implanting a donated windpipe that had 
been seeded with a patient’s cells. But it 
turns out that the reports were overstated, 
that the treatment hadn’t really been 
tested properly on human beings. 
Macchiarini was also later exposed as 
con artist but patients were seeking out 
surgeons willing to provide treatment 
because they thought it was going to work.
Where you’ve got people being a bit 
unscrupulous, for example where you’ve 
got people interested in making money 
from medical tourism (where patients 
travel to countries where experimental 
treatments are available, for a fee), all of 
these things create an expectation that 
‘I can get what I want, when I want it’. 
Ethically and as a society, I think we need 
to think about those sorts of things, in 
terms of justice, who’s got access, is it going 
to lead to discrimination, but also is it going 
to play on people’s anxieties where they are 
willing to try a potential treatment that has 
no strong medical evidence to back it up?
Questioning the 
consequences THE CUTTING EDGE OF HEALTH INNOVATION AND RESEARCH IS 
EXCITING PRECISELY BECAUSE IT SEEMS 
WE LIVE IN AN AGE WHERE ALMOST 
ANYTHING IS POSSIBLE. RESEARCHERS 
ARE MAKING SIGNIFICANT MEDICAL 
BREAKTHROUGHS IN AREAS 
SUCH AS GENE EDITING, VIRTUAL 
REALITY AND BIOPRINTING, BUT 
THESE DEVELOPMENTS HAVE 
RAISED ETHICAL QUESTIONS. UOW 
OUTLOOK MAGAZINE SPOKE TO 
PROFESSOR SUSAN DODDS, THE CHIEF 
INVESTIGATOR AND ETHICS, POLICY 
AND PUBLIC ENGAGEMENT THEME 
LEADER AT UOW’S ARC CENTRE OF 
EXCELLENCE FOR ELECTROMATERIALS 
SCIENCE ABOUT THESE ISSUES.
TELL ME MORE ABOUT
Genome sequencing
An analysis of an organism’s 
complete DNA sequence. This in turn 
allows researchers to understand 
which genes are responsible for 
certain diseases and conditions.
CRISPR (Clustered Regularly 
Interspaced Short Palindromic 
Repeats) gene editing
Scientists can permanently modify 
genes in living organisms, which 
could eventually lead to treating 
genetic illnesses and conditions by 
correcting genetic mutations.
3D bioprinting
Broadly defined, it is using 3D 
printing technology for medical 
purposes, for example to create 
medical implants or to 3D print 
living cells to test therapies.
Augmented reality
Overlaying digital data or images 
on our perception of the real world. 
Think Pokemon Go.
Virtual reality
An immersive digital environment.

























































UOW alumnus Ken Kencevski’s company 
Devika has set up at the University’s 
SMART Infrastructure Facility. The 
company builds virtual and augmented 
reality applications. Kencevski says some 
of his clients want to use virtual reality 
experiences in the health sphere, including 
the Nan Tien Temple, Buddhist temple in 
the Illawarra, which wants to help users 
practice mindfulness and meditation.
“The Nan Tien Temple is all about 
mindfulness so we are actually talking 
about building an application that allows 
people to use technology to get away from 
technology,” he says.
“A user can put the headset on and it 
closes them off to what’s going on around 
them and they can experience being at 
the temple, having one of the monks talk 
to them while they’re in the headset. 
So we’re getting rid of noise and all that 
stuff and slowly building them up to 
experiences that might be less and less 
noisy and even build experiences that 
might get their heart rate up and bring it 
back down. In bringing it back down that’s 
building their strength, their mental 
health, their mindfulness.”
Another of Kencevski’s clients is a 
nutritionist who wants Devika to build 
a virtual kitchen so that a user can 
work with different types of food and 
experiment to achieve their health goals 
without the cost and waste associated 
with working with real food.
One of Devika’s US clients has asked the 
company to make their physiotherapy 
practice paperless. 
“[Patients] put on a bodysuit and do the 
exercises,” Kencevski explains. “[The 
bodysuit] records your movements and 
then it will integrate that with insurance 
companies and it sends that straight off. 
The whole process is paperless. 
“Where the end game for that is – not just 
rehab and performance improvement 
– but to put the headset on with the 
bodysuit and then, say the performance 
improvement might be for a golf player, 
then it’s like they can put the headset on 
and practice their swing to give greater 
accuracy to what they’re doing. 
“So the perfect [swing] might be like 100 
degrees and the patient, the actual, might 
be 70, so then we can say you’re 30 degrees 
off and then compare that. For insurance 
companies that’s important because it 
shows the quality of the physio and the 
commitment by the patient. It’s about not 
just being general, it’s about being able to 
say, you’re 30 degrees better.”
Kencevski says he is excited by some of 
the high end possibilities for VR and AR in 
medicine including in operating theatres 
allowing surgeons to emulate operations 
before surgery on a patient or using tech 
to assist doctors during surgery with 
additional data.
“For us it’s all about building experiences 
around the biggest impact,” he says. 
“When we hear something [new] it really 
excites us because we’re using technology 
in a way to do things better, rather than, 
just for the sake of it. That’s a big reason 
why we’re here, at SMART as well, there’s 
a lot of research in meaningful areas so 
for us to be able to be a technology partner 
and be able to collaborate in that way, I 
think that was super important for us.”
How do we as researchers make sure 
we give a balanced account of what 
the future possibilities are? Balancing 
optimism about the potential with a 
realistic assessment of potential negative 
impact. That’s not a reason for stopping 
the research, it’s a reason for thinking 
carefully about how do we present it and 
how do we develop it ethically.
We want to make sure that we’re not 
telling people there’s a clinical treatment 
on the basis of that [discovery] until we 
know that what we’ve found in the lab, is 
going to work in a human being. There’s a 
certain level of complexity of being a live 
body rather than just a bunch of cells. So 
again, there’s some really fantastic work 
being done in the lab, that merits careful 
development and testing, but often it’s the 
hype that is the worry.
There is no incentive for journals or the 
mass media to publish reports that say: 
‘Researchers are doing modest work to 
do something which eventually may turn 
out to be ok, but maybe not’. No one wants 
that as a headline.
It’s one of the reasons we need good, well-
trained science communicators who can 
get across the actual state of the evidence 
while also showing why it is important to 
continue the research.
Many advances in medical technology 
such as genome sequencing and virtual 
reality produce large amounts of data. 
Is privacy a big issue that needs to be 
considered?
Absolutely. We know people regularly 
don’t read the full details of the disclosure 
statements. Cynically, one might think 
that one of the reasons for making them 
so long and complicated is to ensure 
that people don’t. We know that a whole 
lot of information is being collected 
intentionally as well as a whole bunch 
more information is just being scooped up 
randomly, and the two sets of information 
can be put together to tell us quite a lot of 
detail about what people are doing, even 
though the significance of that information 
is open to inaccurate interpretation. And 
yes, we need to figure out how to balance 
out how we have good data management in 
a world in which we’re all using software 
and there’s lots of mediators between us 
and the person who’s providing the service, 
or those who may get the data from the 
service provider. I think that privacy is an 
issue, but it is not resolved by a fixed set of 
ethical protections.
And privacy is sometimes overplayed. We 
sometimes get overly excited about the 
prospect that, well if I give you my saliva 
or my blood or my tissue sample, that then 
you’re going to be able to do all sorts of 
things with my information. Well, if we 
have that information within something 
like the public healthcare system, which 
has certain kinds of responsibilities and a 
good regime of control, then we shouldn’t 
be overly concerned, so long as those 
controls are monitored.
But in the case of generating large amounts 
of data where I (as a consumer or citizen) 
think what I’m doing in providing that 
information is something quite different… 
when I use my favourite device to engage 
on the web to play a game, to monitor my 
steps and health, to check out silly pictures 
of cats, I might think that what I’m doing 
primarily is entertaining myself… but I 
may be actually telling people where I 
am, what my patterns of behaviour are, 
if there’s linking across the different 
elements I’m providing across different 
interactions, that may mean I’m leaving 
quite a lot of information about myself 
around that I hadn’t really thought about.
I think we need more people to 
understand more about what’s at stake 
now and what’s not likely to become a 
real issue. It’s not the case that everyone 
can just read from raw data and work out 
where I am and what I’m doing and who 
I vote for and what I think. But we do 
need people to understand that, should 
people decide that they want to track 
certain kinds of patterns of behaviour in 
a malevolent way, it’s very hard to pull 
yourself out of that pile of data, given 
the way that metadata is generated. If 
someone decides they’re going to focus 
on you, or focus on this set of activities, 
or a group of people who share your 
interests, it will be very difficult for you 
to seek privacy after the fact and it isn’t 
necessarily going to be your government 
that will have control over that use.
I think we need 
more people to 
understand more 
about what’s 
at stake now 
and what’s not 
likely to become 
a real issue.”
KEN KENCEVSKI
Bachelor of Information 
Technology (e-Business), 2010
Real health 
in the virtual 
world
ONCE CONSIDERED MERELY A MEANS OF 
ENTERTAINMENT, VIRTUAL REALITY (VR) 
IS NOW USEFUL IN THE HEALTH SECTOR. 
VR IS WHEN A USER HAS AN IMMERSIVE 
EXPERIENCE IN A DIGITAL ENVIRONMENT, 
OFTEN WEARING A HEADSET TO ACHIEVE THIS. 
THE USER CAN WALK AROUND AND INTERACT 
WITH THE ARTIFICIAL ENVIRONMENT. VR IS 
ALREADY BEING USED FOR ROBOTIC SURGERY, 
TO SIMULATE CLINICAL SCENARIOS TO TRAIN 
HEALTH PROFESSIONALS, TO TREAT PHOBIAS 
AND FOR PHYSICAL THERAPY.

























































W hen I received an Honorary Doctorate from the prestigious University of Wollongong (and 
no, I can never find enough times to slip 
THAT fact into casual conversation) I was 
asked by a group of female students for my 
life lessons. Off the top of my head, I came 
up with – try everything except crystal 
meth and Morris dancing. (Who the hell 
was Morris by the way? Does anybody 
actually know?) 
But the question got me thinking. As 
a graduate of the School of Life, with a 
diploma in Hard Knocks, what wisdom 
could I impart? So, here are my top tips for 
female graduates:
THE F-WORD
Don’t forget that it’s still a man’s world. 
Aussie women do not have equal pay – 
we’re only getting 75 cents in the dollar 
and we’re still getting concussion hitting 
our heads on the glass ceiling – plus we’re 
expected to clean it whilst we’re up there. 
In other words, any woman who calls 
herself a ‘post –feminist’ has kept her 
wonder bra and burnt her brains. 
INDEPENDENCE
Stand on your own two thongs. Don’t 
wait to be rescued by a Knight in Shining 
Armani.
CAREER
Aim high. Let every man you meet on the 
way understand that you no longer want 
his seat on the bus; you want his seat on 
the board.
OFFICE SEXUAL POLITICS
Never have sex with your boss. This is 
called sleeping your way to the bottom. 
There’s only one reason a man sleeps with 
his PA – he just loves a woman he can 
dictate to.
LEAN IN
Men often get pay rises because they ask. 
Don’t be shy about highlighting your 
superior qualities. Even though women 
are brought up to be polite, sometimes 
we need to think like a bloke. The average 
man keeps fit by doing step aerobics off his 
own ego. So be confident and lean in.
SEX WAR
Stand up to chauvinists. Never let a man 
put you down. Women are not runners-
up in the human race. If you hear a man 
refer to women as cows or silly moos, 
simply explain to him that there’s a very 
good reason why men like him can’t get 
Mad Cow Disease... because they’re pigs. 
And also remember, it’s pointless telling 
chauvinist jokes if you still date them.
WORKING MUMS JUGGLE SO MUCH 
WE COULD BE IN THE MOSCOW 
STATE CIRCUS
Even though women make up 50 per cent 
of the workforce, we’re still doing about 
99 per cent of all the housework and 
childcare. But a woman’s wedding vows 
do not read “To love, Hoover and obey”. 
Just explain to the man in your life that 
it’s actually in his interest to help you 
more around the house as it’s scientifically 
proven that no woman ever shot her 
husband while he was vacuuming.
NO GUILT
Don’t ever feel guilty about being a 
working mum. Even Mowgli survived, 
right? Working mums can Have It All… 
but just not All At Once so don’t try to be a 
Perfect Mum. Perfect Mothers only exist 
in American sit coms. 
FEMALE COLLEAGUES
Always remember that women are each 
other’s human wonder bras – uplifting, 
supportive and making each other look 
bigger and better. Be sisterly in the 
workplace.
FUN
And finally, don’t forget to have fun. Life is 
a bowl of cherries so make sure you don’t 
get left with the pips.
Oh, and most important of all, be wary 
of people who give advice. Except for 
your Mum. Mums are the most wise and 
wonderful people on the planet. Why not 
just pop off right now to get her top tips.
KATHY LETTE




Best-selling author Kathy 
Lette has some advice for 
young graduates who want 

























































From clubbies to capital strategists
TIM BERRY
From humble beginnings in 2006 as a 
start-up business, Tim Berry’s company 
move on to the world stage has been swift 
and successful.
As co-founder of Tibra Capital, Berry 
was initially responsible for the strategic 
direction of the company which grew very 
quickly from 17 people to a peak head count 
of more than 250. In 2016 Tibra posted a $79 
million net profit from $189 million revenue. 
Tibra Capital is a quantitative research and 
investment group that uses its shareholders’ 
capital across a broad range of investment 
strategies. Its mission is to facilitate 
liquidity, price fairness and efficient 
allocation of capital in financial markets, 
leading to growth in its investors’ wealth.
As Tibra transitioned from its start-up 
origins and operational style, Berry was 
formally appointed global managing 
director in 2012, and since then he has 
driven the roll-out of the corporate 
governance framework inside the 
organisation. 
“Having worked both at board level and 
CEO level, I know not only the governance 
theory but also first-hand the challenges of 
trying to implement an effective corporate 
governance framework throughout a multi-
national organisation,” he says. 
“This includes the establishment of 
corporate governance statements, strategy 
frameworks and risk framework, as well as 
audit oversight. I also have experience in 
negotiating with banks on the establishment 
of multi-billion dollar credit lines.” 
Berry is now retired from day-to-day work, 
however he remains active on some boards, 
primarily as a director at Tibra Capital. 
In 2014, Berry was invited to attend the 
address by Mr Xi Jinping, President of the 
People’s Republic of China, to MPs and 
senators at Parliament House. 
In recent years, Berry has promoted 
strong bonds between education and 
industry in the Illawarra through liaison 
with UOW both via Tibra and in an 
individual capacity. He has worked with 
the University to provide guidance in 
relation to course content particularly 
with the development of the Quantitative 
& Computational Trading Major in the 
Bachelor of Mathematics & Finance degree, 
as well as Tibra offering scholarships and 
summer internship opportunities for high-
achieving students. 
Building on a strong history of employing 
UOW graduates, the company now 
provides undergraduate work-integrated 
learning scholarships worth $15,000 
and corporate scholarships to the value 
of $7000 for UOW students enrolled in 
mathematics or computer science degrees, 
as well as a number of prizes for academic 
performance in individual subjects.
Berry lauds his own time at UOW saying his 
degree, which was innovative for its time, 
really helped set him on his career path.
Berry has established a CEO network in 
the region and now chairs its bi-monthly 
meetings. The Wollongong CEO Network 
is primarily a peer support network for 
CEOs of eight of the larger businesses 
based in Wollongong.
“We assist each other in dealing with 
some of the challenges facing any CEO in 
addition to challenges leading a business 
headquartered in a regional setting,” 
Berry said.
Berry helps with the iAccelerate business 
incubator program at UOW which he 
believes is a great way of “giving back 
to the University and assisting in an 
entrepreneurial culture to grow in 
the region”. He also supports other 
entrepreneurial programs such as 
Hackagong and UOW Pitch.
And Berry’s footprint extends beyond his 
business acumen. He, along with his wife 
and two daughters, have established an 
award winning eco-retreat in Coledale that 
has featured in a number of high-profile 
publications and television programs. 
The resort is dedicated to the promotion 
of the flora and fauna of the Illawarra 
Escarpment, and has won environmental 
awards at state and national level.
“We offer the public a number of 
educational tours with published experts 
who specialise in Wollongong’s native 
trees and we also host industry workshops 
on advanced rainforest species,” he says.
Berry has also been involved in promoting 
Illawarra community-based arts initiatives 
through Tibra Capital Foundation.
CHRISTIAN KING
As a teenager, Christian King’s career 
appeared to be set for take off as a pilot 
but a blossoming interest in the financial 
markets took him in a completely new 
direction.
“I had a strong interest in flying and got 
my pilot’s licence at 18,” says King who 
eventually took up the reins as co-founder 
and director of Tibra Capital.
King was strong in mathematics and 
through a broad general interest in the 
financial markets led him to co-found 
Tibra Capital.
“I am passionate about developing 
investment strategies and competing 
with the best firms in the world. The 
outcome is generating strong returns 
and contributing to liquidity and price 
fairness in financial markets.”
King’s role at Tibra is not solely focused 
on trading as he is also heavily involved in 
strategic direction and management.
He is currently head of global market-
making and was previously head of 
European operations managing a team 
of more than 100 based in London and 
Amsterdam. Tibra Capital is now a global 
firm with headquarters in Wollongong and 
Sydney and offices in Hong Kong, London, 
and Dubai.
Although he and Tim did not go to UOW 
together they have shared a common 
friendship through the same surf club in 
Wollongong.
And like Berry, King is passionate about 
“giving back” to UOW as much as possible 
ensuring Tibra offers scholarships and 
summer internship opportunities for 
high-achieving students.
“Tim and I are very keen to help see an 
entrepreneurial culture grow in the 
Illawarra region.”
“We are both proud of our UOW heritage 
and the students we take on from UOW 
certainly match the best from any other 
university in the world,” he says.
“One tip for the students of today I believe 
is for them to work an element of computer 
programming into their education. For a 
career in financial markets it’s becoming a 
necessity,” King says.
For those considering starting a business, 
King’s advice is to choose something “you 
are good at, have experience in and are 
passionate about”.
“And don’t go at it alone. Choose partners 
you trust, share your vision and have 
different skills than your own.”
King, 36, and happily ensconced in 
Austinmer with his wife and three children, 
has now been with Tibra for 15 years. 
“There’s no doubt it’s a demanding sort of 
job. When I am not working or spending 
time with my family I am often surfing out 




Bernie Goldie spoke to the UOW 
graduates taking on the world 
as global entrepreneurs.
CHRISTIAN KING
Bachelor of Commerce 
(Finance & Economics), 2002
TIM BERRY
Bachelor of Mathematics and 
Finance, 2000
We assist each other 
in dealing with some 
of the challenges 
facing any CEO.”


























































Using augmented reality to save lives
ADAM POOLE
Adam Poole has drawn on his 
entrepreneurial skills to develop an app 
which is helping to prevent deaths and 
injuries on construction sites and other 
workplaces around the world.
In 2013 the then postgraduate student 
and health and safety advisor had the idea 
to make available thousands of pages of 
safety information for users simply by 
having them hold up a smartphone.
Poole from Coniston in Wollongong is the 
founder and CEO of the Safety Compass 
app. This tool uses augmented reality 
technology, which takes a live or real-
world environment and enhances it with 
computer-generated elements such as 
sound, graphics or, in this case, linking 
thousands of pages of health and safety 
documentation to GPS map data.
“Every manufacturing site or industrial 
or construction workplace has a massive 
pile of paperwork that documents all the 
safety hazards and precautions needed for 
that workplace,” Poole says.
“But that takes hours to go through and 
not everyone understands what they are 
reading. The smartphone app gives them 
instant access to relevant health and 
safety information in their immediate 
work area.”
Safety Compass as a product has been 
used all over the world, from oil fields in 
southern Iraq to offshore wind farms in 
Denmark and all over Australia.
Poole initially took his concept for a 
health and safety app to the first UOW 
Pitch 2013 competition, where he won the 
Postgraduate Student category. The UOW 
Pitch competition is designed to build on 
the success of the University’s iAccelerate 
program and further promote student and 
staff involvement in entrepreneurialism 
and the commercialisation of ideas, 
inventions and research outcomes at UOW.
He said participating in and winning 
UOW Pitch 2013 helped him shape his idea 
and provided invaluable advice. Poole has 
since given back to UOW by being a judge 
on subsequent UOW Pitch competitions.
Poole was also an iAccelerate business 
incubator resident at UOW’s Innovation 
Campus. It provides start-up companies 
with premises and professional services 
support, a robust educational program, 
formalised business acceleration 
monitoring and mentoring in finance 
and accounting, marketing and media, 
intellectual property and legal issues and 
human resources.
In February 2017, The Safety Compass 
announced a partnership with Intellect 
SEEC, the insurance software division 
of Intellect Design Arena Ltd, a digital 
financial technology product provider. 
The Safety Compass is also collaborating 
with UOW’s SMART Infrastructure 
Facility team on the ‘Smart & Safe 
Campus’.
Poole’s CV includes recent roles as a safety 
consultant with Australian Standards and 
a work health and safety consultant for 
Sydney Water.
He is a specialist in complex high-risk 
contractor safety management and 
the go to person for advice on the WHS 
requirements of a broad range of proposed 
contracts.
His early career included working as NSW 
and ACT Safety Adviser for Randstad 
(2008-10) a multinational human 
resource consulting firm.
Straddling Silicon 
Valley and the  
South Coast
GEOFF MCQUEEN
One of the drawbacks of a global career 
is being part of the rat race, missing the 
beauty of your home town. Not so for 
many of Accelo’s employees. They get the 
perks of working for a global business with 
the lifestyle you can only have living and 
working in Wollongong.
It’s thanks to Accelo founder Geoff 
McQueen’s commitment to the city that 
so many software engineers can find local 
work – and soon more may join their ranks.
McQueen founded Accelo, previously 
known as AffinityLive, in 2009 in the 
Illawarra. But before long, he realised the 
cloud-based small business management 
software company needed to be where the 
action was in San Francisco.
“I realised from a sales, marketing and 
support perspective, we needed to be 
closer to our biggest target market,” 
McQueen says.
“The bottom line is, the US as a market 
is 20 times larger than Australia. If we 
wanted to have a big company, we had to 
have a presence there. We needed to get on 
the ground fairly early in our lives so that 
we wouldn’t continually be outsiders. 
“It was also the aspect that, building a 
company like ours where customers pay 
every single month on a subscription, 
does require capital upfront to build 
the product and acquire those clients. 
Silicon Valley, being the centre of venture 
capital and the centre of the tech industry 
globally, was a pretty obvious choice when 
it came to getting close to our biggest 
market in the United States.”
But instead of leaving Wollongong 
behind, McQueen combined the energy 
and influence of Silicon Valley with the 
lifestyle of Wollongong where Accelo has 
a base of engineers working – many of 
whom are UOW graduates.
“Being based in San Francisco, and 
connected to the machine that is Silicon 
Valley, I’m very conscious of what the 
limiting factors are for other businesses 
that are there,” he says. “Technology is one 
of those industries that is completely and 
utterly tied back to the energy, the talent, 
the drive and the creativity of its people. I 
certainly feel that being based here, with 
an engineering team in Wollongong.
“[It also provides the Wollongong team] an 
opportunity to live somewhere beautiful, 
walk to the office, be able to have fun with 
their lives and not be in a rat race but 
contribute and be part of something that’s 
globally significant.”
McQueen is known as a serial 
entrepreneur, starting when he founded 
Wollongong IT business Internetrix in 
2000. He went on to co-found Omnidrive 
– a consumer web storage business – in 
2005. In 2012, McQueen sold Internetrix 
which provided a range of services to 
corporate and government clients. 
The journey to success on the world 
stage was not without bumps in the road. 
While his Accelo subscriber base was 
growing at a healthy rate, it was hard to 
raise investment capital in 2011. So hard 
that at one stage, he was just three days 
from insolvency.
“A lot of investors at home told me I was 
nuts,” he says. “I kept being told the 
reason a do-it-all-business-management 
software for small business didn’t exist 
was it was just too hard.”
Running out of alternatives, McQueen 
sent a short email to a number of clients 
who had expressed an interest in investing 
in the company, giving them a 24 hour 
deadline to get on board. It worked. A 
handful of clients wired money within 
hours, followed by a long overdue invoice. 
It sustained the company over the next 
few months before McQueen closed a 
series of key deals and took the business to 
the next stage.
The Accelo team has now grown to 60 
people with the majority working in 
Wollongong. The company has also secured 
$11 million in venture capital earlier this 
year – much of which will be invested in 
staff in the Illawarra end of the operation.
Keeping his bags packed for success
CARMELO SAN GIL
Carmelo San Gil’s colleagues describe him 
as a “serial entrepreneur” which appears 
an apt description upon viewing his 
diversified career path. 
While his original career started as an 
engineering trainee at the Port Kembla 
steelworks and in the Illawarra coal 
mines, his professional journey has seen 
him work in multiple industries including 
mining, engineering, construction, 
industrial automation, IT and 
telecommunications.
When he was a university student, the 
then head of engineering, Professor Bill 
Upfold, told San Gil’s class that within 
10 years, 90 per cent of students would 
have left engineering for some sort of 
management role.
“He was right,” San Gil says.
“I have had the chance to work with 
very large companies such as Hewlett 
Packard, Optus and Alcatel but also been 
involved in establishing a number of 
companies in Australia.”
He has held senior positions with 
BuildingIQ (which helps building owners 
and operators worldwide lower energy 
use) and BlueScope Buildings (which is 
the largest manufacturer of engineered 
building solutions in the world).
Pinpointing his biggest achievement in 
terms of sheer scale, San Gil refers to 
his development and implementation 
of Optus World, the first franchised 
telecommunications store in Australia.
When it comes to his geographical 
outreach, San Gil highlighted his position 
as CEO for Madge Networks for the Asia 
Pacific where his responsibility extended 
from Japan to New Zealand.
“My suitcase was never fully unpacked,” 
he quips.
In recent times, San Gil has been more 
interested in assisting organisations 
establish or reorganise themselves in 
Australia.
“We recently completed a global 
partnership agreement with a major 
global software company based in 
the New York area. The introduction 
came via my connection with a former 
colleague and UOW graduate at that 
company,” San Gil says.
ADAM POOLE
Master of Science 
(Occupational Health & 
Safety), 2014
GEOFF MCQUEEN
Master of Business 
Administration, 2009
CARMELO SAN GIL



























































The term ‘hidden job market’ may sound 
intimidating even sinister but not so.
This market comprises jobs that are not 
advertised. While not new (think head 
hunting), it has evolved as a potentially 
effective method of job seeking and 
recruitment thanks to a seismic shift 
in workplace processes facilitated by 
technological innovations.
For the jobseeker, it could be called making 
your own luck by swapping job queues for 
primarily networking, cold calling and 
managing one’s online profile. But there 
are guidelines to observe to optimise 
chances of bagging that dream job.
Nuala O’Donnell, UOW’s interim Director 
of Graduate Career Development and 
Employability believes for best results the 
hidden job market should be combined 
with traditional forms of job hunting.
She estimates at least 50 per cent of 
jobs are sourced through the hidden job 
market although some pundits put it 
much higher, but by its hidden nature, it is 
difficult to accurately quantify.
“The Department of Employment put it at 
one third while some studies estimate it to 
be as high as 60 per cent,’’ says O’Donnell.
But what is clear is that it provides a 
legitimate and growing source of job 
opportunities, and she says job seekers 
need to be aware of it and how to develop 
skills necessary to crack it.
“Our philosophy is about helping students 
to help themselves independently manage 
their careers regardless of what methods 
of job finding they use,’’ says O’Donnell.
She maintains no method of job seeking 
will produce fruit without preparation.
At UOW students are encouraged first 
and foremost to cultivate a deeper 
understanding of who they are and what 
defines them in terms of interest, values, 
personality and skills.
“After that the hidden job market is about 
creative even cunning ways to raise your 
profile both online and off to leave a 
polished professional footprint that can 
be tracked by recruiters,’’ says O’Donnell.
“Networking is essential, contributing 
in a meaningful way to online forum 
discussions and getting out to events such 
as industry breakfasts or award nights.
“If you are an engineer, for example, you 
need to become a member of a professional 
association of qualified engineers… any 
forum where you meet and talk to people in 
your industry because those people might 
have a job opening or know of somebody 
who is hiring.’’
If you want to get 
ahead in your career, 
you might need 
to think about an 
underground job, 
and we don’t mean 
mining. Michele 
Tydd uncovers the 
hidden job market.
I commonly describe 
talent attraction, 
recruitment 
and selection as 
matchmaking”
DR NERYL EAST
Master of Arts (Journalism), 
1993 
Doctor of Philosophy 
(Journalism), 1999
MICHELE TYDD
Bachelor of Arts, 1986
On a cautionary note, O’Donnell says the 
worst thing you can do in networking is 
to openly announce within the first two 
minutes you are looking for work.
“It’s about getting to know people first and 
talking about everything but work before 
you move on to common ground which is 
why you are all there.”
Cold calling, which involves contacting 
organisations by phone or email, is another 
successful strategy.
“It too can be used creatively but again 
avoid saying, ‘I’m looking for a job’, but 
perhaps suggest ideas like job shadowing 
somebody for a day or two,’’ says O’Donnell.
“This gives you visibility and at the end of 
your stay you leave your resume to ensure 
you are on their radar. There are obviously 
insurance hurdles to deal with but we find 
at UOW the employers we liaise with are 
quite open to shadowing.”
O’Donnell says while the hidden job market 
is about putting yourself out there, it is not 
necessarily reserved for the extroverts.
“Some people are naturals at this kind 
of self-promotion and others less so, but 
there are plenty of strategies to build the 
confidence and communication skills 
needed in a professional environment.”
On the flipside, the hidden job market has 
many benefits for the recruiter beyond 
saving money on advertising, says UOW’s 
Business School lecturer, Dr Sharna 
Wiblen.
“I commonly describe talent attraction, 
recruitment and selection as matchmaking 
– matching an individual to the right job 
at the right time in the right organisation 
with the right team and boss,’’ she says.
“While the traditional method of 
recruiting is frequently described as the 
most effective, it follows a linear process 
that potentially limits organisations 
accessing the best person.
“This is because it only allows 
organisations to pick the best person from 
the formally advertised applicant pool. 
Promoting jobs through social media or 
asking existing employees for suitable 
people they know for the position allows 
the organisations to access both active 
and passive candidates.”
“This enhances the talent pool in terms 
of variety and diversity and increases the 
likelihood the best person is selected for 
the job.”
Dr Wiblen maintains that while much 
is written about what an individual 
jobseeker should do, consideration should 
also be given to what the company needs 
in a potential employee.
“If you are interested in a particular 
company make sure you are aware of their 
current and future strategic ambitions 
and think how you could add value to 
those ambitions,’’ she says.
UOW alumna Dr Neryl East, an 
international expert on reputation and 
credibility, says what people think of 
you in the digital world is crucial for 
jobseekers, particularly those who use the 
hidden job market.
“Reputation has always been important 
but now in the digital age where it’s so easy 
to share opinions it’s absolutely critical 
you make sure you are comfortable with 
your posts being viewed by a prospective 
employer,’’ she says.
“My main message is that reputation starts 
at home even though it’s about what people 
think of you. You can do a lot to influence 
that and it’s not just a passive exercise.
“Polished and professional is what you 
aim for, but it’s not a façade. You need 
an authentic presence that reflects your 
actual self,’’ she says.
“There’s not much point building up 
this amazing digital persona if that’s not 
reflected in the way you behave because it 
will be a massive turnoff for people when 
they actually meet you.”
Dr East says once you work out who you 
are as a person and what you stand for that 
authenticity will shine through.
“And be consistent across your platforms 
so that the type of things you are saying 
on Facebook is similar to what you are 
saying on other platforms like Twitter and 
Instagram.
“The reality is we have to be aware that 
people and potential employers are 
watching and judging us and that they 
have every right to do so if it is in a public 
domain.”
Dr East says common mistakes often 
come down to inconsistencies in style and 
frequency of posts.
“You have to be clear about your lane and 
your area of expertise and what you want to 
be known for in areas of thought leadership 
– you have to stick to that lane and don’t 
just post rubbish,’’ she says.
Sharna Wiblen says promoting job 
vacancies through social media can help 
find active and passive candidates.
Dr Neryl East warns potential employers 



























































IN CONVERSATION WITH 
Deng  
& Kate
In an unprecedented twist 
of fate, two remarkable 
University of Wollongong 
alumni were named state 
recipients of this year’s 
Australian of the Year Award. 
Humanitarian and dementia 
advocate Kate Swaffer was 
named South Australia’s 
Australian of the Year, and 
former South Sudanese 
child soldier and refugee 
advocate Deng Adut was 
given the honour in NSW.
UOW Outlook Magazine 
brought the pair together 
to share their experiences 
and reflect on their 
ongoing contribution to 


























































Deng agrees: “Actually that’s one of the 
reasons I chose to do my masters here, 
I chose for that reason, that it’s quite 
remote and also there’s so many people 
from different backgrounds.”
Swaffer: “It’s really diverse.”
Adut: “And I didn’t feel like I had anything 
to prove when I first came to this uni. 
It’s important that a university supports 
people… That’s why people have to give 
back to the university, they have to come 
back to the university.”
Swaffer: “I agree.”
Adut: “Because that’s where they were 
made and they were looked after and in 
turn they have to look after the university. 
You can’t simply say: `I’ve graduated now 
and it’s over’. It’s not over.”
Giving back was a theme that ran 
throughout the conversation between Adut 
and Swaffer. Swaffer says the suicide of her 
first partner when she was 27 sparked a 
desire to contribute to the community.
“It was a sink or swim kind of loss,” 
she says. “I found giving back to the 
community by getting involved soon 
after it was set up, and then running a 
suicide grief support group for nine years 
in Adelaide, which is still in operation, 
that kind of still keeps me going. So 
giving to others and helping others. And 
my grandma and aunty served others 
their whole life, my aunt at age 90 is still 
volunteering and inspires me daily.”
Adut says it was the suffering his mother 
went through in Sudan due to the war that 
inspires much of his work. His mother lost 
four of her eight children.
“I call her my map because of the war that 
took place in South Sudan, I can see every 
little vein, the wrinkles, it’s like a map 
defining each suffering she went through, 
every tragedy including losing her children 
as well. So I call her my map,” he says.
Despite the adversity they have both 
suffered, Adut and Swaffer agree it was 
their unique experiences that had made 
them stronger.
“I think the last few years I’ve said 
dementia is the third greatest gift that 
I’ve ever been given and some people 
go, `Hmmm’,” Swaffer says. “It’s kind of 
ironic in that dementia is where you’re 
losing capacity and memory but actually 
it’s given me the greatest clarity I’ve ever 
had in my life.”
Both Swaffer and Adut said that they have 
become something of an example for their 
individual causes.
“It is a kind of joy to be able to receive [the 
NSW Australian of the Year Award] as 
the first Sudanese-born person, to show 
that migrants can actually contribute 
something to this country and to be 
acknowledged is a good feeling,” Adut says.
Swaffer says: “It certainly felt good to be 
recognised and acknowledged, to have 
my work acknowledged. It’s shown me a 
side of life that’s not so good, and a side 
that’s exceptional as well. I think that 
as Australians the best thing we can do 
is celebrate each other. We’re not doing 
that enough, I don’t think. Australians 
are shy about celebrating each other and 
they’re shy about putting their hand in 
their pocket for philanthropy. I would 
love these awards to open some of that 
up because there’s a lot of wealth in this 
country to put into good causes.”
Adut says he likes going to schools and 
working with children to help them 
understand that Australians come 
from all different ethnic backgrounds. 
He is proud that he achieved his goal of 
establishing a scholarship dedicated to his 
brother John Mac who died after helping 
Adut begin his new life in Australia. 
Swaffer says: “Actually that’s how I feel, 
I’m an example of a person with dementia 
who can contribute significantly to our 
community.”
KATE SWAFFER
Master of Science (Dementia 
Care), 2014 
Honorary Associate Fellow, 
Faculty of Science, Medicine 
and Health
DENG ADUT
Master of Laws (Criminal 
Prosecutions), 2014
MORE ONLINE
To watch the full conversation 
between Swaffer and Adut, go to 
uow.edu.au/alumni/outlook
You can’t simply say:  
‘I’ve graduated  
now and it’s over’. 
It’s not over.”
D eng Adut was wearing the wrong headgear for his meeting with dementia advocate Kate Swaffer. 
The refugee advocate was wearing a 
fawn coloured Akubra. But apparently he 
should have been wearing a crown.
“I was talking to someone the other week, 
and I said despite the fact that we’re still 
a monarchy and we have Prince Charles, I 
am a prince of NSW,” he laughs. “I’m now a 
ruler of NSW for 2017.”
“That’s great Deng,” Swaffer laughs. “I 
can’t say I feel like a prince, or a princess 
for that matter.”
The pair are referring to their status as 
state recipients of the Australian of the 
Year award. The UOW alumni had their 
achievements and hard work recognised 
late last year by their respective home 
states. Although there was some relief on 
the part of each of them that they did not 
win the national award.
“I had so much global work booked in, 
thank goodness I didn’t win, because I 
was already too busy to have kept the pace 
up of the national winner,” Swaffer says. 
“But it’s been an interesting experience 
because it does open some doors for you 
if you’re trying to make change. And with 
dementia, we need to make significant 
change. It’s probably given my voice a little 
bit more volume with perhaps a few more 
important people that I needed to get to, 
as well as ensuring people with dementia 
have learned through my example they 
can live with dementia far better than 
they have been told is possible.”
Defence lawyer Adut says the award has 
resulted in more clients seeking him out 
and he has had to employ more staff to 
keep up. 
Swaffer is the CEO and co-founder of 
Dementia Alliance International. At just 
49, she was diagnosed with dementia and 
told to give up her life and get acquainted 
with aged care. Instead she completed 
three degrees, started a PhD and has 
become an international advocate, 
fighting for the human rights of people 
living with dementia. 
Adut is a Western Sydney lawyer who rose 
to prominence when a video made about 
his life story went viral in 2016. Born in 
Sudan, Adut was taken from his mother at 
seven and forced to become a child soldier 
in the savage civil war which divided 
his homeland. He came to Australia as 
a teenager and worked to complete his 
education and start law firm AC Law with 
Joseph Correy. Adut takes on pro bono 
work, works with troubled young people 
and the Sudanese community to improve 
relations with police and advocates for 
migrants and refugees.
Both Swaffer and Adut said what they 
treasured most from receiving the award 
was the opportunity to help people at a 
grassroots level.
“I think one of my treasured memories 
was probably today at the Illawarra 
Forum,” Swaffer says. “There were two 
young women who have had to place their 
mum into a nursing home recently and 
they heard about me because of winning 
the South Australian of the Year award. 
Others were there because they had read 
my books. People say I inspire them and 
offer them a glimmer of hope.
“I think that just being able to help 
real people whose lives are affected by 
dementia. I may be impacting dementia 
in the academic education sector or 
out in the nursing [sector], but creating 
change for real people is what it’s about 
for me. Being able to provide services and 
support for people with dementia through 
Dementia Alliance International and to be 
able to in some way support families who 
support them, being able to do more of 
that has been the best part.”
Deng says: “For me it is almost the daily 
emails from people around the world [who 
say] that I actually inspire them. [They 
say] I continue to be resilient despite what 
happened to me and I changed something 
in their life or people decided to go back to 
university to study.”
Swaffer chimes in: “There are actually five 
people with dementia now in Australia at 
university. Yes!”
The pair share the experience of studying 
at UOW and valued similar factors in the 
institution.
“That’s actually something I like about 
the University of Wollongong is that it 
really supports a diversity of students and 
it supports disabilities,” Swaffer says. “I’ve 
been here as a person with quite profound 
cognitive disabilities and UOW supports 
that really well.”
It’s kind of ironic 
in that dementia 
is where you’re 
losing capacity 
and memory but 
actually it’s given 
me the greatest 
clarity I’ve ever 

























































In February 2017, the Metropolitan 
Museum of Art in New York 
announced its extensive public-
domain artworks were now free to 
download for anyone to use however 
they wanted.
The Met, as it is colloquially known, 
is the largest museum in the western 
hemisphere and the decision 
involving 375,000 images from its 
vast collection was about increasing 
accessibility. 
The magnanimous gesture was part 
of an ongoing shift that began in the 
mid-20th century to democratise 
art to expand its reach to a wider 
audience beyond cloistered galleries.
But to bring art into the places and 
spaces we live our everyday lives came 
a little later and was often driven by 
artists themselves.
UOW has a wealth of creative 
alumni who have contributed to this 
movement, taking art into the streets 
and even on to the beaches all over 




A new wave of artists are 
shunning traditional galleries 
to bring their work to the 
people and democratising art 
appreciation. They talked about 
their work with Michele Tydd.
Claire Foxton’s mural of Skylar Davies was 
her debut work for the Wonderwalls festival.
Writing on the wall 
—
Simon Grant, 33, was the driving force 
in getting together about 12 artists for 
the first Wonderwalls mural festival in 
Wollongong in 2012 and which has now 
evolved to a drawcard annual event.
As a young teen in the 90s Grant was 
obsessed by graffiti which originated on 
impoverished streets of America in the 
60s and which at the time was dismissed 
as little more than vandalism.
“When I started it was mainly lettering 
and tagging (artists individual signature), 
and I could navigate my way around 
Sydney by the tags because you got to 
know each artist, their area and their 
influences,’’ says Grant.
“It was like a conversation among a certain 
group of like-minded people that was fun 
and exciting. There were others who saw it 
as a problem mainly I think because it was 
a conversation they weren’t a part of.
“I’d say a large number of the renowned 
mural artists today are from that sort of 
background.”
Grant predicts the new wave of street art 
is likely to involve more technology.
Grant, these days, mainly headhunts 
artistic talent for public art events.
Elevating the everyday 
—
Claire Foxton, 30, made her debut onto 
the Wonderwalls scene last year with a 
five-storey carpark portrait of local teen 
Skylar Davies.
Foxton, whose background is studio 
portraiture, had a little experience in 
mural painting and charity events in 
her early 20s so was familiar with the 
immediacy of public judgement.
“It’s both thrilling and terrifying, but I did 
alright even though it was the first mural 
of that size I’d worked on alone,’’ she says.
Foxton has taken to the festival scene 
and her forte has become painting 
portraits of unsung heroes within the 
immediate community.
“Traditionally, murals have been about 
highlighting historical events or famous 
people in the area whereas mine are 
more about those people who have made 
significant contributions by just going 
about their everyday lives,’’ she says.
“I love unearthing their stories, people 
like a lady I painted in Toowoomba named 
Larraine Sutton who had hand-stitched 
the uniforms for kids at local schools for 
about 16 years to help make ends meet for 
her own family.”
Foxton, who now splits her time between 
mural festivals and graphic arts, says it is 
fascinating to see crowd reaction change 
over the three or four days it takes to 
complete the work.
“It might worry them a bit at first when 
the paint has no form or meaning but it’s 
fantastic to see that uneasiness give way 
to a sense of pride and ownership as the 
image jumps out.
“That for me sums up this sort of art – 
connection and ownership.”
It’s fantastic to see 
that uneasiness give 
way to a sense of pride 
and ownership as the 
image jumps out.”





























































When it comes to engaging 
with young and impressionable 
audiences, nobody does it quite 
like Zachary Bennett-Brook, 
26, a Torres Straits Islander 
who was born and raised in 
Wollongong.
His Indigenous art is displayed 
mainly on surfboards and 
skateboards and has attracted 
world-wide attention. One of 
his boards was recently used 
by actor Chris Hemsworth to 
raise $20,000 for his favourite 
children’s charity.
Bennett-Brook completed a 
Bachelor of Education in 2013 
but says it has not been wasted.
“I like that my art is functional 
as well as being a great medium 
to take into schools to educate 
kids of all backgrounds about 
the importance of Indigenous 
art,’’ he says.
Bennett-Brook stumbled 
onto his art niche during his 
university studies.
“I was waiting for one of my 
school art projects to dry in 
the garage when I saw a broken 
board in a corner and thought 
I’d use it for a canvas, and it 
took off from there,’’ he says.
His art is an adaptation of a 
style traditionally used by 
Indigenous women called 
Medicine Leaves.
“I researched it when I was 
doing the HSC and I loved the 
vibrant colours and energy. 
I’ve adapted those elements 
into my own style,’’ he says.
“I talk to a lot of schoolkids 
of Indigenous backgrounds 
who would not normally see 
or understand this sort of 
art, and I always ask them to 
bring along a non-Indigenous 
friend,’’ says Bennett-Brook.
“Australia is a big country and 
there are a lot of people who 
have no understanding of our 





Ch’ng Huck Theng’s entry into 
the art world was probably 
always on the cards even 
though he draws much pride 
from the two UOW commerce 
degrees that hang on his wall 
in Penang.
“My interest in art and 
antiques goes back to when I 
was 13 and my father brought 
home various antique Chinese 
porcelain figurines,’’ he says.
While studying in Australia 
Theng began painting at 
weekends to relax.
When he returned home his 
interest in antique Chinese 
figurines became far more 
specific and he has written two 
books on the subject.
Theng also continued to 
paint, developing over time an 
abstract impressionist style 
with international exhibitions. 
At 45, he is the youngest 
president of the oldest art 
society in Malaysia, the Penang 
Art Society.
He says while Asia is now 
embracing a robust street art 
culture it had a rocky start.
Some Asian countries banned 
graffiti and a common 
perception was that it was 
done by people with anti-
government sentiments.
“However, Penang was one 
of the early Asian cities that 
became a destination for 
public domain art about nine 
years ago,’’ says Theng.
“Beautiful public images 
became famous overnight and 
soon tourists were queuing to 
take photos.
“I believe art and culture are 
the soul of a country and can 
showcase a unique identity that 
cannot be duplicated by others.”
Art for  
social change 
—
Kat Roma Greer, 36, completed 
her double degree in Arts and 
Creative Arts in 2003 and is 
now based in Hong Kong.
She was raised in a low socio-
economic neighbourhood 
south of Wollongong at a time 
when easy-access art was 
almost non-existent.
“I was totally addicted to the 
arts in all forms but the art 
world seemed closed off like 
we were the “wrong types of 
people’’ to be creating art or 
even entering a gallery,’’ she 
recalls.
Roma Greer is making up for 
lost time as the powerhouse 
behind a global arts initiative 
known as Micro Galleries that 
she started in Hong Kong.
“It reclaims disused and 
forgotten public spaces and 
re-activates them as open-
air galleries that are free 
and accessible to the local 
community,’’ says Roma Greer 
who in 2015 was named as one 
of Australia’s 100 Women of 
Influence for Culture by the 
Australian Financial Review 
and Westpac.
Roma Greer is also part of a 
strong team of artists using 
public art to encourage 
positive social change
“We just facilitated a project 
called Reclaim: Jakarta which 
is an artistic response to the 
recent bombings that took 
place in East Jakarta at the 
end of May,’’ says Roma Greer.
“Five local artists created 
eight artworks in the bombsite 
vicinity that sent a message 
of hope, resilience, peace and 
strength.”
SIMON GRANT
Bachelor of Creative Arts 
(Visual Arts), 2010
CLAIRE FOXTON
Bachelor of Creative Arts 




Bachelor of Physical & Health 
Education, 2013
CH’NG HUCK THENG
Bachelor of Commerce 
(Management), 1994 
Master of Commerce 
(Management), 1995
KAT ROMA GREER
Bachelor of Creative Arts/
Bachelor of Arts (English 
Studies), 2003
MICHELE TYDD
Bachelor of Arts, 1986
Zachary Bennett-Brook was a student when 
he stumbled on his niche art.
Ch’ng Huck Theng pursued art after 
studying a commerce degree.
Kat Roma Greer reclaims disused city 
spaces with her micro-galleries
Claire Foxton describes working on 
murals as both thrilling and terrifying.
MORE ONLINE
Visit the UOW Outlook 
Magazine website to 



























































The University of 
Wollongong Art 
Collection (UOWAC) 
is a much-loved part 
of the fabric of the 
University, enhancing 
and challenging the 
natural and built 
environment. Nearly 
five decades into its 
development, Jen 
Waters finds it has 
reached a critical 
point in size and 
significance.
A cross UOW’s many campuses, art is infused in the everyday; it is an anchor, a reflection and a 
conversation point. From Bert Flugelman’s 
iconic sculpture Gateway to Mount Keira, 
which provides a unique entryway to the 
main campus and a leaning post for students 
meeting between classes, to the paintings, 
sculptures and works on paper that adorn 
the walls and corridors of almost every 
building on campus, art is deeply embedded 
in UOW’s environment and culture.
While many other universities and public 
institutions have developed strong art 
collections, few could claim the level of 
accessibility enjoyed at UOW; at any given 
time around 80 per cent of the collection’s 
5000 works are on display, in contrast to 
the one or two per cent seen in most public 
collections. Professor Amanda Lawson, 
who has been director of UOWAC since 
2005, says this unusual accessibility, 
evident from the very beginnings of the 
collection, underpins the affinity and 
affection it engenders.
“Because we don’t have a permanent 
gallery space, we operate on a different 
model to many other university collections, 
and UOW is unusually committed to 
having art widely on display across all its 
campuses,” explains Prof Lawson.
“It’s almost a concept of a dispersed gallery. 
In some areas, we’ll have a selection of 
works that might relate to some of the 
teaching themes of that area; for example, 
in the corridors of the law school you’ll see 
a number of works that deal with issues like 
Aboriginal land rights and other socio-legal 
contexts. In other cases it might be about 
what works aesthetically in a space.
The UOWAC began in the late 1970s 
through a combination of acquisition 
opportunities and unsolicited but 
welcome gifts, and a concerted focus on 
accumulating interesting work produced 
by graduating students. Formalised in the 
late 1980s, the collection grew in scale and 
significance under founding director John 
Eveleigh. Prodigious Australian artist 
Guy Warren took over the directorial 
reins in 1992, and in the ensuing 14 years 
played an instrumental role in shaping 
and professionalising the collection.
“Guy Warren opened up a lot of doors, 
because he was such a well-connected and 
unique person in the art world,” recalls 
Prof Lawson. “He had a great passion 
for works on paper, and this established 
a strong foundation for growing major 
specialisations in this area.”
Today, the multimillion-dollar UOWAC has 
an astonishing breadth and diversity; it is of 
national and international significance, and 
aspects of its holdings rival those of major 
Australian galleries. Although there are 
certainly some star pieces and influential 
artists represented – among them Lloyd 
Rees, James Gleeson, Judy Watson and 
Emily Kngwarreye – Prof Lawson says that 
the collection’s core strength lies in the 
The (he)art of 
UOW: building 
cultural capital
combination of works in some key areas, 
including in its remarkable collection of 
more than 2000 Indigenous works on paper.
“The Aboriginal works on paper collection 
reflects some very important presses, and 
certainly there is some rarity within this 
sub-collection. Another strength is posters 
that are not widely available elsewhere. In 
particular, the late Michael Callaghan – who 
founded the influential Wollongong-based 
Redback Graphix artists’ initiative – made 
some major gifts of political posters and 
screenprints with a very strong and unusual 
aesthetic, and these works are of national 
and indeed international significance.”
Warren began building the collection of 
Indigenous works on paper in earnest in 
1998 while visiting master printer Basil Hall 
at the Northern Editions print workshop 
in Darwin. Glenn Barkley, who served as 
curator of the UOW Art Collection between 
1996 and 2008, took up the mantle, forging 
links with master printers and Indigenous 
artists including Franck Gohier of Redhand 
Print. The strength and prominence of the 
collection grew.
A considerable gift by Melbourne scientist 
and collector Dr Douglas Kagi in 2004, 
comprising 70 prints by eminent mid-20th 
century English artists with a combined 
value of around $200,000, established 
another key specialisation of the collection. 
The gift included works by the likes of 
Richard Hamilton, Peter Blake and Paula 
Rego, and according to Barkley it marked a 
transition to the international sphere.
“We had something that was very national, 
very much an Australian collection of 
works on paper,” he recalls. “When that gift 
came in with such an important collection, 
it provided a window into an international 
world. Guy made a trip to the UK soon 
after and purchased a number of works 
to extend the collection, and suddenly we 
were collecting internationally.
“A gift like that is generous, not just in 
the artworks themselves but also in the 
sort of opportunities that it creates. The 
whole landscape of what you’re doing 
changes completely.”
Connection to the Illawarra and UOW is 
another major theme of the collection. This 
aspect of the collection includes works 
by artists who live and/or work in the 
Illawarra, and works that reflect the region’s 
distinctive landscape and rich history, from 
John Eveleigh’s Wollongong Steel Works 
BHP to Frank Nowlan’s exploration of 
Indigenous land rights issues in Thirroul 
Sub-Division. Staff past and present are also 
represented, including the unique textiles 
of Emeritus Professor Diana Wood Conroy 
and the photography of Dr Jacky Redgate 
and Associate Professor Derek Kreckler.
As the campus continues to expand, so 
too does UOWAC’s role in shaping the 
University’s identity through making art 
accessible. Acquiring and commissioning 
artworks has become an integral part 
of campus development; for example, 
in planning Building 24, a three-storey 
teaching facility opened in 2011, then 
curator Phillippa Webb oversaw the 
commissioning of three disparate 
Australian artists – Sydney painter Paul 
Gilsenan, Adelaide glass artist Tom 
Moore, and Melbourne street artist 
Yvette Bacina, known as ‘Vexta’ – to 
create site-specific works that respond 
to and enhance each level. The result is a 
building that tells three very different  and 
striking  stories through its art.
From left:










oil on canvas 
25.5 x 30 cm 
Purchased 2005 
With UOWAC at a pivotal stage in its size 
and significance, Prof Lawson says that 
there is a real tension point in ensuring 
optimal care of precious works while 
maintaining accessibility.
“That’s really the biggest challenge: how 
we balance the place that the collection 
has in the University community with the 
important functions of conservation and 
documentation, and with the possibilities 
for using it more intensively in our 
research and teaching,” she says. “It is a 
key asset and resource for the University, 
and a distinctive part of our identity.”
PROF AMANDA LAWSON
Bachelor of Arts (Hons) 
(English), 1993
GLENN BARKLEY
Bachelor of Creative Arts 
(Visual Arts & Design), 1993
MORE ONLINE
Visit the UOW Outlook Magazine 


























































The bush doctor 
—
Rhys Harding never wanted to do medicine.
“I kind of fell into it,” he says. “I had a 
background in science and wanted to do 
something with my life that would let me 
travel and work all around the world and 
still be intellectually and emotionally 
challenging.
“I spent some time with my GP back 
home [in Jervis Bay] and was exposed to 
the environment through a job I’d had at 
Wollongong Hospital, eventually deciding 
to pursue medicine. I actually sat the 
GAMSAT (Graduate Australian Medical 
School Admissions Test) in London 
amidst a backpacking adventure through 
Europe, quite contrasting themes.”
Graduating from a Bachelor of Medicine/
Bachelor of Surgery in 2012, Harding began 
his medical career as a junior doctor at 
Tamworth Hospital, where he completed 
several rotations before moving to Arnhem 
Land in the Northern Territory working 
at a small community hospital. He then 
ventured inland to central Australia, 
spending a year doing anaesthesia and 
emergency medicine in Alice Springs.
For Harding, the decision to work in 
remote areas stemmed in part from the 
opportunities that arose through UOW’s 
School of Medicine.
“My exposure to rural and remote areas 
through the UOW medical school really 
reinforced my desire to work in such 
places,” he says.
A 12-month placement in Broken Hill, 
funded in part through a scholarship, 
inspired Harding to give back. The Rhys 
Harding Broken Hill Bush Scholarship 
was established by Rhys to give back to 
the community and support medical 
students to pursue rural clinical 
experiences.
“I discovered some of my classmates 
weren’t able to partake in medical 
electives away from home because 
family and work commitments as well 
as the financial battles of student life,” 
he says. “I decided to contribute a small 
amount as an incentive for someone to 
have a remote medical experience, and 
of course, for them to be immersed in a 
place I am truly fond of.”
After returning to Arnhem Land briefly 
this year, Harding is spending the better 
part of 2017 driving around Australia 
before he sets out on his greatest 
adventure yet. Harding will trek in Bhutan 
before living in Nepal to undertake a 
Diploma of Mountain Medicine, focusing 
on mountain, altitude and expedition 
medicine as well as the practical 
components of aeromedical evacuation, 
mountaineering and crevasse rescue.
“It doesn’t get much more remote than 
being stuck on a mountain thousands of 
metres above the sea level,” he laughs.
On his return from Nepal, Harding is clear 
about one thing.
“My passion not only lies with Indigenous 
Health, but the health of all Australians 
living in the rural and remote corners 
of this country. I just can’t see myself 
wanting to be anywhere else either. The 
beautiful places, the wonderful people and 
the incredible experiences. This is where 
I’d rather be.”
Shrugging off claustrophobic 
major cities, many UOW alumni 
have opted to take their careers 





Rhys Harding is passionate about living in the 
most remote corners of the world.
The FIFO geologist 
—
The Fly In Fly Out (FIFO) life is not for 
everyone. But for alumnus Jamie Buchan, 
it’s the perfect balance between working 
in arguably the most beautiful part of 
Australia and spending time with his 
young family.
“I really enjoy fly in fly out work, not 
everyone would love it but it’s awesome if 
you like that clear distinction between your 
work and leisure time,” he says. “Where I 
work is quite beautiful, it’s a dry part of the 
country but it’s beautiful in its own way.”
A field geologist, Buchan specialises 
in iron ore and is currently based in 
the Pilbara region of remote Western 
Australia. He spent the first part of his 
career as a high school science teacher in 
Australia and overseas, before jumping on 
the mining boom.
“I never really intended to make a career 
out of teaching, so I ended up doing 
further study to give me qualifications in 
a field that was booming at the time,” he 
says. “Postgraduate study [at UOW] was a 
completely different experience, you’re a 
bit older and I found it was easier because 
I was making studying a priority.”
Buchan’s childhood was spent on a farm 
just south of Berry, New South Wales, 
which he says put him in good stead for a 
career in remote areas.
“It was nice to grow up with a bit of space 
and I think that set me up for appreciating 
the outdoors and not being a city person,” 
he says. “I’ve never really felt all that at 
home in a city.”
For Buchan, the FIFO life is for him.
“Getting to see remote parts of the 
country where you’d never otherwise go or 
have permission to go is pretty rewarding, 
but at the moment the work life balance of 
a FIFO job is where it’s at,” he says. “You 
get so much good quality time at home 
which for me is one of the biggest perks.”
The flying nurse 
—
Pete Smith was just 20 years old when he 
had a devastating car accident that left 
him seriously injured and with a broken 
leg. Spending a year in and out of hospital 
in critical care, Smith was exposed to a 
cross-section of clinical areas and his 
curiosity got the better of him.
“I was told I couldn’t return to being a plant 
mechanic so I had to retrain,” Smith said.
“Being in and out of hospital got me 
interested in what was happening to me and 
that swayed my decision. I needed a job and 
there was a nursing shortage at the time.”
Smith undertook the UOW College 
University Access Program and gained 
entry into the Bachelor of Nursing as a 
mature age student at 22 years old. His 
career has so far taken him from southern 
Sydney to Arnhem Land, Alice Springs, 
Bourke, Dubbo and the far south coast of 
New South Wales.
Currently based in Dubbo, Smith is 
employed by the Royal Flying Doctor 
Service of Australia as a flight nurse, a job 
that covers vast distances and provides 
some fairly unique challenges.
“The best thing about my job is that I get 
to go somewhere different every day,” 
he says. “I’m quite autonomous in my 
practice, and the added challenge is that 
it’s not just trying to deal with someone’s 
medical conditions but also logistical 
constraints; weather, engineering factors, 
lining up services, bed management.
“We’re a flying ICU [Intensive Care Unit] 
– every day is different. One day you could 
be moving a neonate, then the next day 
you’re retrieving a patient from a remote 
site to a city hospital or repatriating 
someone home. There’s a whole network 
of infrastructure that ties into making 
that happen. It makes the job more 
challenging but also more interesting.”
“You get this great sense of community 
working in regional Australia.”
DR RHYS HARDING
Bachelor of Science 
(Nutrition), 2008 
Bachelor of Medicine & 
Bachelor of Surgery, 2012
JAMIE BUCHAN
Bachelor of Marine Science 
(Marine Biology & Marine 
Geosciences), 2006 
Graduate Diploma in 
Education, 2007 
Master of Science (Geology), 
2011
PETE SMITH
Bachelor of Nursing, 2005
EMILIE WELLS
Bachelor of Journalism 
& Bachelor of Commerce 
(Marketing), 2012
Top left: Jamie Buchan loves the 
clear distinction between work 
and play that FIFO work provides.
Top right: Come fly with me: 


























































Opening eyes to 
Aboriginality
UOW Outlook Magazine invited members 
of the local Aboriginal and Torres Strait 
Islander community to come together to 
discuss the current and historical struggles 
of our nation’s first people. The discussion 
was nuanced, powerful, and for anyone 
unfamiliar with Aboriginal and Torres 
Strait Islander communities, eye-opening. 
Natalie Rugiano reports. A video of the 
discussion is available on our website. 
I n 1967, Aunty Barbara Nicholson was a young married mother of three children. That year eligible 
Australians voted overwhelmingly to 
include Aboriginal and Torres Strait 
Islander people in the census data and 
to allow the Federal Government to 
make laws for them. The section of the 
community for whom the referendum 
should have had the greatest effect, were 
the only ones who could not vote in it.
Just weeks after the referendum, 
Nicholson was approached by the local 
grocer. Her eldest daughter had blue eyes, 
like Nicholson’s mother. “They wanted 
to take my daughter,” she says. “They 
wanted to buy her. They were prepared to 
take her right there and then. And they 
offered me £2000 if I would let them take 
my daughter.”
Despite the result of the referendum, 
Nicholson thought to herself, “Nothing 
has changed”.
This year Australia has commemorated the 
50th anniversary of that referendum, along 
with the 25th anniversary of the landmark 
Mabo High Court decision which quashed 
the notion of terra nullius in Australia, and 
the 20th anniversary of the Bringing Them 
Home report into the stolen generations.
While non-Aboriginal Australians have 
used the occasion to remark how far we 
have come, the conversation which took 
place in UOW Outlook Magazine’s forum 
was far more nuanced. While milestones 
were being made at a national level, the 
effect on individuals was not as dramatic.
Nicholson said it was in 1972, when the 
first tent embassy went up in Canberra 
that things began to change. She says 
the referendum result meant Aboriginal 
people could protest without being 
arrested for congregating in a public 
place, making possible all the subsequent 
activism by the Aboriginal community.
Professor and UOW Pro-Vice Chancellor 
(Inclusion & Outreach), Paul Chandler 
said everyone had positive and negative 
experiences as a result of the referendum. 
He was just a child at the time of the 
referendum.
“My elder said to me: `This is a great 
moment for Aboriginal people, but don’t 
get ahead of yourself son, you were a black 
bastard yesterday, and you are going to be 
a black bastard tomorrow’.
“We were under no illusions that this was 
going to change our country. We were flora 
and fauna one day, we were considered 
human the next. But were we considered 
people? That was a far longer journey that 
we had to walk.”
This year also marks two decades since 
the landmark Bringing Them Home 
report which was presented to Federal 
Parliament in 1997, and exposed the 
extent of forced child removals. In NSW, 
the Aborigines Protection Act 1909 saw 
the removal of Aboriginal children, which 
continued on even after the law was 
repealed in 1969.
Nicholson says it would only take the 
stroke of a pen to repeal the act. “And that 
stroke of the pen could’ve happened on the 
9th of May, just after the referendum,” she 
says. “But it didn’t.”
In 1982 Eddie ‘Koiki’ Mabo made history 
when he claimed native title on the Murray 
Islands in the Torres Strait. In 1992, the 
High Court of Australia declared the notion 
of terra nullius – that Australia belonged to 
no one when British colonists arrived – was 
a fiction. This paved the way for the Native 
Title Act 1993 allowing Aboriginal and 
Despite coming from different generations, our 
panel members had many common experiences. 
From left, Andrew Craig, Prof Paul Chandler, 
Aunty Barbara Nicholson and Dakota Feirer
We were flora and 



























































Torres Strait Islander people to reclaim 
ownership over land if they could prove a 
continuous and ongoing link with the land 
since and prior to white settlement.
The immediate impact of the Mabo 
decision, was negative for many 
Aboriginal and Torres Strait Islander 
people. Some segments of the media 
chose to report the changes in sensational 
and often inaccurate ways leaving many 
non-Aboriginal Australians under the 
impression they could lose their homes to 
native title claims.
Prof Chandler said: “One day we were 
friends, the next they were suspicious we 
were going to take their land”.
Forum panelist Andrew Craig was a 
school boy at the time but was not exempt 
from the backlash. He says after lessons 
at school where there was discussion 
of native title rights he faced taunts of: 
“You’re going to take our land” and “Are 
you going to claim the school?”
The topic of racism was raised during 
the forum discussion with 19-year-old 
UOW student Dakota Feirer saying that 
although racism may not be as overt as it 
once was, it was apparent in other ways.
“People say that racism doesn’t exist 
anymore, it’s not in your face,” he says. “It 
has always, and still exists but it’s tucked 
away. It’s in the Indigenous retention 
rates, it’s in the health gaps, and it’s in 
children in out of home care.”
Nicholson said many had expected 
reconciliation would have occurred sooner.
“The reconciliation pathway was only 
meant to last 10 years, that’s because they 
thought we’d all be reconciled in that 
time,” she says. “Reconciliation can only 
ever be a work in progress”.
Prof Chandler asked the panelists to raise 
their hands if they had been assaulted 
due to their Aboriginality. Every panel 
member raised their hand.
Prof Chandler then recounted his 
harrowing first assault due to his 
race. When leaving a beach disco with 
Aboriginal and non-Aboriginal friends, the 
police arrived and separated both groups.
The Aboriginal group were chained to 
the fence of a high school, while the other 
group were driven home to tell their 
parents about their behaviour. While 
chained to the fence, the group were 
viciously and systematically beaten by a 
police officer.
“I remember looking up at the high school 
and there was a cleaner working there and 
I thought, if I could only get their attention, 
I could call the police,” he said. “And before 
I blacked out, the irony was that I was 
getting abused by a police officer.”
It was this moment that sparked his 
determination to change this country 
through education.
Despite the emotion and intensity of 
the discussion, the forum finished on 
a positive note with panelists saying 
what they would like to see in the future. 
They nominated an improvement 
in the educational and cultural gap 
between Aboriginal and non-Aboriginal 
Australians; a more consistent approach 
to celebrating and discussing Aboriginal 
and Torres Strait Islander events and 
issues in mainstream Australia; and 
greater equality for all Australians.
And from Prof Chandler: “Love more and 
hate less”
BARBARA NICHOLSON
Honorary Doctor of Laws, 2014
DAKOTA FEIRER
Currently completing a 
Bachelor of Communication 
& Media Studies (Global 
Media & Communication & 
Marketing Communication & 
Advertising) 
PROF PAUL CHANDLER 
Pro Vice-Chancellor 
(Inclusion & Outreach), 
Foundation Director, Early 
Start
NATALIE RUGIANO
Bachelor of Arts (History), 
2009 
Bachelor of Arts (Hons) 
(History), 2010
MORE ONLINE
A video of the complete discussion 
is available at  
uow.edu.au/alumni/outlook
For those who 
want to lead 
the change
Gain the skills and 
qualifications you need 
to get ahead at Australia’s 
number 1 university for 
postgraduate study.1
UOW ALUMNI SAVE 10%
There’s no better time to achieve your 
career goals than now, with a 10% 
tuition fee waiver2 on full fee-paying 
postgraduate coursework programs for 
UOW alumni.
You are eligible if you have completed 
your Bachelor degree at any UOW 
domestic or overseas campus or teaching 
site, and are commencing a UOW 
postgraduate coursework degree in 2018. 
It’s one more reason why you can get that 
qualification, pursue that promotion or 
change your career completely.
Are you ready to rise to the challenge?
Visit uow.edu.au/alumni/postgrad 
1. QILT 2017 ranked UOW as equal first in Australia for overall postgraduate study 
2. Terms and conditions apply, see uow.edu.au/alumni/postgrad for more information.






































When Chidembo went back to 
his homeland of Zimbabwe, he 
was shocked to find his rural 
school had not changed in 30 
years. Literacy rates were low 
and half of children did not 
finish primary school. 
The experience sparked his 
desire to help by setting up 
libraries in rural Zimbabwe. 
From this idea sprang Aussie 
Books for Zim, a charity 
which delivered 30,000 books 
to Zimbabwe earlier this year.
Alice Matthews 
—
Matthews is a reporter and 
news presenter on youth 
broadcaster Triple J. In 
2015, she won the Walkley 
Young Australian Journalist 
of the Year (Radio) award 
for her coverage of female 
surgical trainees who had 
suffered sexual abuse. Award 
judges described her work 
as “Gripping, revealing and 
a wonderful example of 
powerful current affairs.”
Prior to working at the ABC, 
Matthews travelled to Paris 
and worked at The World 
Association of Newspapers 
and News Publishers as a video 
journalist and blogger. She 
dedicated most of her time 
in that role to working on the 
United Nations Educational, 
Scientific and Cultural 
Organization (UNESCO) study 




Prior to settling in London to 
work as a radio journalist with 
the BBC’s World Service, Lu 
worked in Paris at the World 
Association of Newspapers. 
While she was there, Lu was 
one of the head research 
assistants on a United Nations 
Educational, Scientific 
and Cultural Organization 
(UNESCO) study into global 
legal frameworks protecting 
journalists’ sources.
The report revealed the 
corrosive impacts of data 
retention, mass surveillance 
and ever-encroaching national 
security and anti-terrorism 
legislation on whistleblowers.
She has just completed a 





As the youngest member of the 
Octagon’s global leadership 
team, Hartman’s career has 
moved as quickly as some of the 
athletes he works with. Octagon 
is a world leader in sports and 
entertainment marketing 
working with some of the most 
iconic brands and talent in the 
world. In less than a decade with 
the company, Hartman has 
gone from intern to managing 
director of Octagon’s business in 
the Asia Pacific.
His achievements have been 
recognised by Leaders in 
Sport as a Top Leader Under 
40 globally, in the B&T 30 
Under 30 list for marketing 
professionals in Australia 
and he was named one of 
SportsPro Magazine’s Next10 
which recognises future global 
leaders in the sports industry.
Hartman also lectures 
university students in 
Singapore and Australia and 
helped develop a graduate 
program to provide pathways 
for graduates into the business.
Susan Zhang 
—
Zhang is a creative technologist 
at Google in London. She works 
in advertising, specifically 
delivering data-driven creative 
campaigns and custom 
solutions for big-name clients 
including Burberry, British 
Airways and Hilton/Samsung.
On the side, Zhang has 
founded multiple start-ups 
including Dragon Translating 
and Interpreting Service 
which helps Australian 
businesses and government 
agencies to improve cultural 
understanding with China. 
She uses these experiences to 
mentor young entrepreneurs 
in Sydney, London and Canada. 
She is a committee member 
for the Institute of Directors’ 
Young Directors Forum in 
London and an Australian 
delegate for the G20 Young 
Entrepreneurs Alliance.
Zhang has spoken at TEDx and 
Vivid events in Sydney and 
was a guest speaker at the Asia 
Business Forum in London.
Tom Moore 
—
After graduating, Moore spent 
seven years in the Australian 
Army, becoming an infantry 
officer who served as the head 
of a 60-person combat team in 
Afghanistan.
After he was discharged, he 
co-founded WithYouWithMe, 
a tech start-up which helps 
veterans transition from 
their military careers into the 
private sector. The organisation 
has more than  600 veterans 
developing skills for civilian 
careers and works with 40 
global and national corporate 
employers. Under Moore’s 
leadership, WithYouWithMe 
has grown from three founders 
to a staff of 14 with a valuation 
of more than $7 million. 
Tom Nagle 
—
Nagle has been working in 
a variety of roles with the 
Kimberley Land Council in 
WA for the last five years. 
The land council works with 
Aboriginal people to secure 
native title recognition, 
conduct conservation and 
land management activities 
and develop cultural business 
enterprises.
Nagle also worked with the 
United Nations World Tourism 
Organisation in Indonesia and 
was part of a delegation to the 
World Parks Congress in 2014. 
The team made presentations 
to international delegates 
including the UN Special 
Rapporteur on Indigenous 
Rights. The congress sets 
global policy in conservation 
management.
Celebrating alumni who are establishing  
themselves as the leaders of tomorrow.
DR ALFRED CHIDEMBO
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(Engineering), 2014
ALICE MATTHEWS
Bachelor of Journalism & 
Bachelor of Arts (Spanish), 2014
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Bachelor of Laws, 2015
BENJAMIN HARTMAN
Bachelor of Science (Exercise 
Science) & Bachelor of Laws, 
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U niversities are a long-term investment and have developed governance and decision-making processes which reflect 
the need to maintain sustainable institutions 
with the capacity to engage and revitalise their 
communities.
As a result we like to take time to think, time to 
generate new ideas and time to engage with our 
global stakeholders.
The tempo of our efforts is being challenged 
by the wave of political changes sweeping the 
world and we need to be responsive to this 
rapidly changing environment.
The change in style of government in the USA, 
the UK electorate’s decision to break with 
Europe, the slowing down in economic growth 
in China and India, and the inability of the 
Australian parliament to provide certainty for 
operating and capital funding for universities 
are all issues resonating in the Australian 
university sector.
There is an emerging sense that the role of 
universities in modern societies is under 
question. Some commentators are sketching a 
picture of a sector which needs to be subject to 
more regulation and more political control, and 
to be less ambitious in global outlook.
Australia is not alone in experiencing this 
change of tone. The shift in global political 
narrative is beginning to reduce public 
confidence in institutions of higher education. 
Here at the University of Wollongong our 
response has been threefold. First, we have 
reflected on and refined our strategy. We have 
upped the intensity of our communications 
illustrating how the university contributes to 
society. Second, we have systematically engaged 
with all our communities of interest at our 
various campuses and centres. Third, we have 
set out to build deeper collaborations and even 
stronger networks.
Our learning and teaching environment 
remains one of the strongest in Australia. The 
Commonwealth Government’s data on Quality 
Indicators of Learning and Teaching (QILT) 
consistently show that UOW is ranked overall 
in the top three universities. The data published 
in the 2018 Good Universities Guide suggests 
that UOW is the strongest performing public 
university. In September we were delighted to 
be listed as a finalist in the Higher Education 
Academy’s Global Teaching Excellence Award. 
This celebrates institutional commitment to 
learning excellence.
The quality of our teaching environment helps 
our students to understand the world and 
creates alumni who are global citizens with 
internationally recognised qualifications.
In the past year we have continued to diversify 
our activities. Our campus in Liverpool is already 
operating and substantial resources have been 
set aside to allow our efforts to flourish. In 
Hong Kong the transition of City University’s 
Community College to a new UOW campus 
is well-developed and has made a major step 
with the allocation of a land grant in Kowloon. 
In Dubai UOW is building a new campus to be 
opened early 2020.
Our research activities are globally recognised. 
This year we opened a new ARC Centre of 
Excellence in Biodiversity and Heritage to 
strengthen our understanding of the origins 
of humans in Australia. Our research outputs 
continue to grow rapidly. These have increased 
by about 50 per cent in the past five years. Our 
business accelerator, iAccelerate, is beginning 
to transform the way we turn ideas into action 
and create new enterprises.
Our global partnership with the State 
University of North Carolina, University of Sao 
Paulo and the University of Surrey is creating 
new opportunities for our research teams. And 
here in NSW we have launched a major alliance 
with the universities of New South Wales and 
Newcastle – the NUW Alliance. The NUW 
alliance will work with industry and the NSW 
Government to solve major problems and assist 
with state priorities.
Notwithstanding all the political turmoil of the 
past year UOW had an extraordinary year in a 
challenging external environment. All this has 
been achieved through the dedication and efforts 
of all our staff. 
It brings to mind the words of the Red Queen 
in Lewis Carroll’s Alice Through The Looking 
Glass: “Here we must run as fast as we can, first 
to stay in the same place. And if you wish to go 
anywhere, you must run twice as fast as that.”
 
PROFESSOR PAUL WELLINGS CBE
Vice-Chancellor
Rising to the 
challenge
The geopolitical 
landscape has reduced 
confidence in the 
tertiary education 
sector. However 
the University of 
Wollongong is building 
on its strength and 
reputation to achieve in 
this new environment.
There is an emerging 
sense that the role 
of universities in 




























































Five young graduates spoke to Julie-Ann Jeffery 
about how you can make a difference at any age.
I t was a bold move by three students. An unprecedented first for the University of Wollongong. And it’s 
already in its fifth year.
The UOW Community Engagement 
Scholarship – Students of Law was 
established by students for students while 
they were still undergraduates.
Considering they were young, ambitious 
and competing for academic merit, their 
actions spoke of foresight and generosity.
“We saw ourselves as leaders, as future 
leaders, and we wanted to see a world that 
was about helping your neighbour,” says 
Thomas Mawson who graduated in 2013 
with a Bachelor of Arts and Bachelor of 
Laws (Hons).
It’s a personal philosophy shared by the 
trio that includes Bunmi Ogunbona and 
Darren Peterson. Bunmi graduated with 
a Bachelor of Commerce and Bachelor of 
Law at UOW and Peterson a Bachelor of 
Law (Hons) and Bachelor of International 
Studies, in 2013.
The three are now in the early stages of 
their careers. Thomas is an Associate 
at Akin Gump Strauss Hauer & Feld, 
London. Ogunbona is working as a 
Business Development Executive at Grant 
Thornton International, London. And, 
Peterson is a lawyer at the Australian 
Securities and Investments Commission 
(ASIC).
“We wanted to acknowledge students 
who were committed to making a real 
difference in their community, and not 
just pad their resume,” Ogunbona says.
Whether that commitment was to a small 
local community or massive global tribe 
didn’t matter. What was paramount was 
the sense of sharing ideas, skills and talent 
with your community.
“When I was a kid I used to accompany 
my grandparents to Meals-On-Wheels,” 
Mawson says. “I witnessed first hand 
elderly people helping other elderly people 
and it left a positive impact on me.”
“Charitable work has always been 
important to me,” Ogunbona says. “I 
was super involved on campus and in the 
community while studying – volunteering 
my time to assist peers, helping at local 
charity events, working at orientation and 
future student engagement days – and I 
saw that a scholarship would help students 
who had something real to give to their 
community.”
“We also saw a gap in scholarships on 
offer,” Mawson says. “They were either 
for students with distinguished academic 
achievement or for students struggling to 
make ends meet.”
It would have been easy for the trio 
to dismiss the scholarship idea. 
Understandable for double degree 
students with limited money and time 
to make a difference. However, they 
approached the university anyway.
All three confirmed connection, 
contribution and community were vitally 
important in their undergraduate years.
“I believe it’s very Australian to want to 
help your neighbours and not talk about 
it,” Mawson says.
Meanwhile, two other young UOW finance 
graduates were sharing a beer in a London 
pub when their conversation turned to the 
same topic – giving back.
“It was simply a chat over a beer one 
day that got us thinking about giving 
back to our local community,” said Rene 
Ogunbona. “It’s not like we wanted our 
names on a building, we just wanted a way 
to contribute.”
Rene Ogunbona and Theo Savvas 
became friends during their years 
at UOW. In 2009, Rene completed a 
Bachelor of Mathematics and Finance 
while Savvas, now a qualified chartered 
accounted, completed a Bachelor of 
Commerce (Finance).
They established the UOW Illawarra 
Community Scholarship in Finance not 
long after graduating.
“To call us young philanthropists would 
be going a little far,” Ogunbona laughs. “It 
was just the most logical way for us to give 
back to UOW.”
“We looked at what we could give on many 
levels – time, money, energy, resources,” 
explains Savvas, who is Manager of Asset 
Management and Commercial Projects at 
AET in London. “At this stage of our lives 
it was clear creating a scholarship was the 
best way forward.”
Now in its third year, they’re keen to be 
part of the process in the future.
“Ultimately we’d like to be more 
involved, collaborate on mentoring 
students for example, but for now we’re 
happy to be part of the selection process,” 
Ogunbona says.
More than just having a desire to provide 
opportunities for other students, the pair 
has a collective good will, a long-standing 
friendship and an awareness of the 
benefits of contributing to community.
“I grew up in Sydney but my time at UOW 
helped shape me. I think the Illawarra is 
a beautiful, underrated part of the world,” 
Savvas says. “I really wanted to give back 
to a place that was important to me.”
“It all has an impact,” says Ogunbona 
about what a scholarship fund can do. “It 
works for you, it works for the student, it 
works for the university, and it works for 
your community.”
The scholarship recipients are a lively 
crew who’ve gone on to work in diverse 
communities. The 2015 recipient Parrys 
Raines has even been working on UN 
convoys and speaking panels.
These five young alumni have left a 
positive ripple that may be the start of 
something big to come. They’ve marked 
a shift in students acting collectively to 
help each other and make a difference 
now – not later.
THOMAS MAWSON
Bachelor of Arts (History) & 
Bachelor of Laws, 2013 
Graduate Diploma in Legal 
Practice, 2013
BUNMI OGUNBONA
Bachelor of Commerce (Public 
Relations) & Bachelor of Laws, 
2013
DARREN PETERSON
Bachelor of International 
Studies & Bachelor of Laws 
(Hons), 2013
RENE OGUNBONA
Bachelor of Mathematics & 
Finance, 2009
THEO SAVVAS
Bachelor of Commerce 
(Finance), 2009
We saw ourselves 
as leaders, as 
future leaders, 
and we wanted to 
see a world that 
was about helping 
your neighbour.”
From left: Thomas Mawson,  
Bunmi Ogunbona, Theo Savvas and 
Rene Ogunbona.
MORE ONLINE
Visit the UOW Outlook Magazine 



























































On the 10th anniversary of the 
Learning and Development 
Scholarship Fund, Randi 
Morris looks back on 
what it has achieved. A nnually, UOW calls on alumni and friends to support the Learning and Development Scholarship 
Fund, which provides students with 
financial support to pursue their 
dreams. And every year this community 
has answered, illustrating the shared 
commitment to students.
This year we celebrate 10 years of the 
Learning and Development Scholarship 
Fund and its impact on students and UOW. 
The scholarship benefits last far beyond 
the scholarship itself, serving to 
encourage and prepare students to be 
fierce competitors in the global workforce.
The Learning and Development 
scholarship provided pathways for an 
incredible journey for 2012 scholar, 
Monique Bax, who studied a Bachelor 
of Medical Biology. Bax used part of the 
scholarship during her honours year to 
purchase a laptop which allowed her to 
reduce her hours at work and hone in on 
her studies. This academic focus helped 
her achieve first class honours for her 
research into using induced pluripotent 
stem cells (stem cells from patients) to 
better understand Alzheimer’s disease. 
“Getting a first class honours opened a 
lot of doors for me, and led me to where I 
am now – researching neurodegenerative 
diseases”, Bax says.
Bax is now completing her PhD at 
Illawarra Health and Research Institute 
(IHMRI) which involves using stem cells 
to better understand why brain cells 
die in neurodegenerative diseases. “I’ve 
successfully generated stem cells from skin 
cells donated by motor neurone disease 
patients and their families”, she notes.
Bax has leveraged her support from her 
Learning and Development Scholarship 
by excelling in her field and providing 
invaluable research outcomes for 
patients living with neurodegenerative 
diseases. The impact of her scholarship 
has had a ripple effect as she and her 
colleagues can now differentiate stem 
cells to cells of the brain and spine – 
mimicking what would happen in the 
body during development in a dish. 
“I generate motor neurones to study why 
these cells die in motor neurone disease – 
and try to work out how we can stop it”.
We truly appreciate the generosity 
alumni and friends have shown through 
philanthropy over the last 10 years. 
Since 2007 more than 3000 donors 
have supported the Learning and 
Development Scholarship Fund raising 
nearly $600,000, enabling us to award 
110 scholarships to deserving students 
like Monique. This is a remarkable 
show of philanthropic support as these 
scholarships are fully funded by alumni, 
community members and staff.
With your continued support, if only 450 of 
our 142,000 alumni gave $40 a month we 
would be able to endow the fund and help 
more of our students reach their potential.
Bax has plans to pay it forward through 
philanthropy by combining her skill 
sets, medical research and project 
management in construction, to build 
homes and use the profits to fund medical 
research. Bax sees how important 
philanthropy is every day and is grateful 
for the opportunities her scholarship 
provided during her studies and beyond.
Getting a first class 
honours opened a lot 
of doors for me”
MONIQUE BAX
Bachelor of Medical 
Biotechnology, 2013 
Currently studying Doctor of 
Philosophy
MORE ONLINE
If you would like to support 
the Learning and Development 


























































T he legacy of one man will affect generations of UOW students, and ultimately improve the lives of 
people living with physical disabilities, 
thanks to a $1.35million gift from the 
foundation created in his memory.
The Movement Disorder Foundation has 
made the generous donation to UOW to 
fund ongoing scholarships with a view to 
creating new treatments to assist people 
living with a physical disability.
The new scholarship scheme will generate 
scholarships across all disciplines at 
the University for students who have 
a movement disorder. The hope is the 
scholarship recipients will be motivated 
to find new treatments or design 
solutions for people living with a physical 
disability. In this way, the Movement 
Disorder Foundation Fund will create 
opportunities for students to create a 
better world now and into the future.
Movement Disorder Foundation 
chairman, Dr Roland Bigg, said the 
charity was inspired by cerebral palsy 
sufferer, Peter Hains.
“I understand he didn’t actually 
effectively walk until he was a teenager, 
and then with a scissor gait,” Dr Bigg 
says. “He spent a lot of his early years in 
hospital, when they tried to do tendon 
transplants to relieve his spasticity. 
In those days they didn’t have the 
treatments that are available today. So he 
had a pretty miserable early life. [It was] 
back in the days when parents weren’t 
allowed in hospital when kids were 
hospitalised, so I imagine he had a pretty 
traumatic early existence. 
“I will always remember his words to 
me on being with him one night when 
he had yet another of the many falls that 
characterised his life.  When he recovered 
he said to me: `You know, small things are 
big things to those that don’t know what 
big things really are.’
“Despite his setbacks, he was an 
inspirational man, he had a great sense 
of humour and he had a great impact on 
many that knew him. He was a bit of a 
wag and loved a bit of fun. For example, if 
he was trying to get up some stairs in the 
CBD in Sydney, he said the crowds would 
often move to one side of the footpath to 
avoid him. 
“So if he wanted to get up the stairs, he 
used to have to seek out some robust 
young man and he’d thus wave his walking 
stick and say: `Come here young man and 
give me a hand up these stairs.’ And by the 
time they got to the top of the stairs they 
were usually having a joke together.”
Dr Bigg says Peter exemplified that often 
it is those with disability that have to 
reach out to the able bodied community 
to close the gap, as the able-bodied 
community can feel inadequate when 
dealing with those with major disability 
– so they escape from this uncomfortable 
feeling by avoidance.  Dr Bigg says this 
can unnecessarily worsen the sense of 
isolation and disconnection felt by those 
with major disability. Peter learnt how to 
break down this disconnection barrier.
Despite his major physical disability, 
Peter became a successful stockbroker, 
and as a mark of his achievements, he was 
elected by his peers to the executive of the 
Sydney Stock Exchange. 
The Movement Disorder Foundation 
began its association with the University 
in 2014 when it funded scholarships for 
students studying biomedical engineering 
or medicine. However the board recently 
decided to wind up the foundation and 
donate the remaining funds to benefit 
those with a physical disability on an 
ongoing basis.
It is the core funding from the foundation 
which will form the $1.35million gift to 
UOW to create the Movement Disorder 
Foundation Fund. This fund will finance 
scholarships in all disciplines in perpetuity 
ensuring generations of students benefit 
from Peter’s legacy, and hopefully create 
new and innovative treatments for people 
living with a physical disability.
“The foundation has always had as a 
guiding philosophy that quote: `Give a 
man a fish and he eats for a day. Teach a 
man to fish and he eats for a lifetime’,” 
Dr Bigg says. “By creating a scholarship 
scheme at UOW to enable students with 
physical disabilities to go on to obtain 
degrees in such faculties as medicine and 
engineering, it is hoped that there will be 
lifetime benefits, not just for the student, 
but for others with physical disabilities 
that may potentially benefit further down 
the track, as a result of the professional 
work of the scholarship winners.”
Dr Roland Bigg’s uncle taught 
him what the big things in life 
were about. Now his gift will 
have a big impact on the lives 
of many others.
































































ALUMNI AWARD FOR  
PROFESSIONAL EXCELLENCE
With drive, determination and skill, Matt Bullock turned an idea 
into a thriving business at the forefront of online commerce.
Bullock was prescient in recognising the potential of the internet 
for e-commerce, founding online payment gateway eWAY in 
1998 – long before online purchasing became standard consumer 
behaviour. He built the business from his garage in his spare 
time, expanding rapidly and globally and forging innovative 
partnerships with market-leading platforms including NetSuite, 
Magento, Shopify, Xero and Apple Pay.
In his 18 years at eWAY’s helm, Bullock steered it to phenomenal 
growth. When he sold the company to American payment 
technology services giant Global Payments in 2016 for US$50 
million, it was processing around 5.8 billion online purchases 
annually – around a quarter of all internet-based transactions in 
Australia. Leading household brands including Catch of the Day, 
Brands Exclusive, Kogan and Qantas were among his more than 
25,000 customers.
The multi-award winning entrepreneur then established Spinify, 
helping organisations engage and motivate staff and close the 
lost productivity gap costing over $70 billion each year to the 
Australian economy. He also created the Spinify Foundation – a 
registered charity supporting non-profit organisations such as 
OzHarvest, Ronald McDonald House and startup incubators, and 
is committed to shaping a better tomorrow.
“I am passionate about the role of higher education in forming 
entrepreneurs of the future,” Bullock says. “I hope to foster 
greater collaboration between the startup community, 
universities and government to truly drive Australia’s 
competitive position on the global stage and deliver better 
quality of life for all Australians.”
Bachelor of Computer Science (Computer  
Science & Mathematics), 1993
Each year, UOW Alumni Awards 
uncover exceptional alumni 
making an impact in diverse 
fields of endeavour right across 
the globe. Jen Waters spoke to 
this year’s winners: passionate 
and inspiring leaders driving 
innovation, dissolving barriers and 
fostering positive social change.
Dr John Best
ALUMNI AWARD FOR 
RESEARCH AND INNOVATION
Dr John Best has leveraged his doctoral 
research to achieve high impact outcomes 
in industry and provide exemplary research 
and development (R&D) leadership.
As Vice-President, Chief Technical Officer 
at Thales Australia, Dr Best has steered 
substantial capability improvements and 
worked to better align the company’s 
R&D program with its broader strategic 
direction. Critically, he has enhanced 
Thales’ engagement with the innovation 
ecosystem – including universities, 
supply chain and startups – to foster new 
technologies and solutions.
Dr Best is also Director of the Defence 
Materials Technology Centre (DMTC), 
of which UOW is a key participant. He led 
a visionary R&D collaboration between 
Thales and DMTC contributing to the 
design and manufacture – in volume, and 
in Australia – of an armoured vehicle that 
is highly trusted by its users and won a 
prestigious Eureka Award in 2013.
Prior to this he spent 15 years with 
the Defence Science and Technology 
Organisation (DSTO) on underwater 
weapons effect modelling, mine 
warfare operations research, synthetic 
environments and naval combat systems.
Dr Best’s readiness to explore 
manufacturing innovation and R&D 
collaboration has delivered significant 
and enduring benefit to Australian 
manufacturing. He is a shining example 
of the marriage of deep scientific and 
technological insight with a flair for 
management and industry.
“I’m interested in the discovery of new 
and interesting things, particularly 
counter-intuitive things,” Dr Best 
explains. “At this point in my career it’s 
more about me finding other people who 
have discovered those things – whether 
in industry, universities or startups – and 
helping translate those discoveries into 
commercial and societal value.”
Doctor of Philosophy (Mathematics), 1991
Sally Riley
ALUMNI AWARD FOR  
SOCIAL IMPACT
Wiradjuri woman Sally Riley has used 
her voice and talent as a filmmaker, 
writer, developer and producer to shift 
common perception – and misperception 
– of Indigenous life in Australia and 
increase the participation and profile of 
Indigenous artists.
Riley has been a driving force in the 
development of an innovative and vibrant 
Indigenous production sector. Earning 
acclaim as an independent filmmaker, 
she then spent 10 years fostering a 
new generation of Indigenous artists 
in Australian film and television as 
Screen Australia’s Head of Indigenous 
Department.
She joined ABC TV as Head of 
Indigenous in 2010, and in the ensuing 
six years delivered an outstanding 
track record of programming that broke 
new ground in the industry. Under her 
guidance, programs including Black 
Comedy, Redfern Now and Cleverman 
captivated Australian audiences and 
heralded a new approach to Indigenous 
representation in a diverse modern 
Australian society.
In 2016, Riley was promoted to Head of 
Scripted Production at ABC TV in 2016, 
where she leads the Fiction, Comedy, 
Indigenous and Children’s production 
teams.
Among numerous accolades, in 2016 
Riley was named among the Top 100 
Foreign Policy Leading Global Thinkers, 
a program celebrating thinkers whose 
ideas have translated into action that has 
changed and shaped the world.
“I’ve always had a really strong sense of 
purpose,” says Riley. “I want to change the 
face of Australian television; to change 
hearts and minds and give people a better 
understanding of Indigenous life and 
people. I believe that the best way to do 
that is through entertaining them and 
engaging them emotionally.”
Bachelor of Creative Arts (Theatre), 1991
Deng Adut
YOUNG ALUMNI AWARD
Deng Adut has overcome incredible 
adversity to become a successful lawyer 
and a tireless advocate for refugees and 
human rights.
At just six years old, Adut was taken from 
his parents and his South Sudanese village 
and forced to become a child soldier. 
He witnessed countless atrocities and 
endured torture, malnutrition and disease 
before fleeing, eventually gaining a life-
changing Australian visa.
Arriving as a 14-year-old with no previous 
education, Adut learned to read, write and 
speak English while working to support 
himself and his family back home. He 
went on to study undergraduate law, 
subsequently earning two master’s degrees.
As co-founder and partner at Blacktown 
law firm AC Law Group, Deng balances a 
challenging caseload with extensive pro 
bono and volunteer work – advocating for 
Sudanese refugees, working to improve 
relations between the local African 
community and police, and giving 
countless hours to mentoring.
Adut’s stirring Australia Day Address in 
2016 focused on valuing freedom from 
fear and inspired new understanding of 
the plight, capabilities and contribution 
of Australia’s refugee population. He was 
named NSW Australian of the Year in 2017.
“Though recognition doesn’t influence 
what I do, it amplifies the voices of other 
people and mobilises them to help others,” 
explains Adut.
“It is important that we give people that 
have suffered so much for so many years of 
their life some hope. If you give them hope, 
miracles can happen. Change can happen.”
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JAY CASELBERG (JAMES 
HARTLEY) EDITOR 1980
During the period when I was editor of 
Tert, student politics, both internal and 
external were highly polarised. The fees 
issue was strong on the agenda, as was 
Malcolm Fraser. 
The thing that sticks with me most, 
however, is the series of road trips I had to 
make in my old Datsun up to the printers 
in Marrickville. On one such expedition, 
I actually had a wheel fall off. Learned 
a lot about the business and production 
techniques up there. It was not unusual to 
bump into other editors at the site. Funny 
thing, [the printers] also did simultaneous 
runs of girly magazines.
KATHRYN GOLDIE 
EDITOR 1993-1994 
On becoming editor in late 1993, I wanted 
Tertangala to be a paper that students 
would actually read. I dropped its tabloid-
style headlines for bright cover images 
and replaced its alienating content with 
short campus news stories, feature 
articles and arts reviews that I hoped were 
inclusive and interesting.
The issues of the early 1990s included 
activism against postgraduate legal 
fees, voluntary student unionism, the 
appointment of Fred Nile to the university 
council and the excesses of members of 
a previous SRC – all of which graced the 




The Tertangala has 
been UOW’s student 
magazine – by 
students for students 
– since 1962. In the 
intervening decades it 
has been a forum for 
political, controversial, 
subversive and 
just plain funny 
commentary. We 
bring you five former 
editors, and the two 
current editors, of the 
Tert to talk about what 
the magazine meant 
to them and what 
the big issues have 

























































A ustralian cricketing legend and University of Wollongong Brand Ambassador, Adam Gilchrist 
provided his own spin on leadership 
during a visit to Google’s headquarters in 
Mountain View, California.
During a presentation to 150 Google staff 
and leaders hosted by UOW alumnus and 
Google Global Staffing Director Brendan 
Castle, Gilchrist shared his insights on the 
importance of team work and goal setting.
Gilchrist shared some lessons on leadership 
and his experiences on and off the pitch, 
including importance of belief, trust and 
hope in leadership and the right attitude.
“They say you can survive for 40 days 
without food, eight days without water, 
seven minutes without air, but not for one 
second will someone survive without hope. 
As a leader, you always have to provide 
hope and direction for those that you are 
trying to take on that journey in whatever 
environment it may be – be it sport, 
business, cultural groups or your family.”
As far as reaching and maintaining a 
standard of excellence, Gilchrist shared a 
leadership technique employed by former 
Australian cricket coach John Buchanan 
to keep the team at the top of their game.
“He said if you’re number one, which we 
often were, you have to think, train and 
prepare as if you’re number two, to try 
and maintain that gap. It was a mindset 
that continued to challenge and inspire 
us,” he said.
He urged those present to forge a 
relationship with their fellow team 
members beyond business.
“It is very important to know your team… 
not just in their role in the organisation, 
but as individuals,” said Gilchrist.
Those Google staff in attendance, 
including Indian and Australian cricket 
fans, delighted in his down to earth 
presentation, which included some 
humorous anecdotes from the world of 
professional cricket.
The presentation to staff followed on from 
a tour of Google’s expansive campus by 
the UOW delegation, including the Vice-
Chancellor Professor Paul Wellings CBE.
Representing UOW since 2008, Gilchrist 
is committed to building stronger 
relationships with government, business 
leaders and alumni and boosting the 
University’s international profile.
“I’m thrilled and honoured to be fulfilling 
my role as brand ambassador for the 
University of Wollongong and education 
is paramount to my life and that of my 
family,” Gilchrist added.








legend Adam Gilchrist 
AM had an inspiring 
message for Google’s 
staff when he visited 
recently. Leanne 
Newsham reports.
Adam Gilchrist enjoyed 
taking a spin on the 
gBikes at Google HQ.
DAMIEN CAHILL EDITOR 1995
I became editor of Tertangala in 1995 when 
the student movement was beginning to 
arise from many years of slumber. The 
federal Labor government was moving 
to allow universities to charge fees for 
postgraduate degrees, and students were 
beginning to organise against this. 
I viewed the student media as having 
an important role in facilitating the 
development of the student movement 
and in providing a clear alternative to 
the mainstream media. I hoped students 
would be prompted to reflect critically 
upon themselves and the world in which 
they lived. 
One of the goals of the Tertangala that 
year was to portray student protest as 
something that was a completely normal 
part of the university experience. 
As part of this agenda the Tert ran lots of 
articles and images critical of the Federal 
Government and of the power relations 
within the University itself – some of 
these were analytical, some were derisory 
and mocking. The Tertangala was a 
central part of campus life at the time and 
I feel it played an important role in the 
emergence of the student movement at 
Wollongong in the mid-to-late 1990s. 
VAN BADHAM EDITOR 1997
It’s always emotional reflecting on my 
time at Tertangala; my experience on the 
paper was the crucible that forged my 
personality, as much as it did my politics 
and my life’s path. No jobs I’d had before 
and only a couple I’ve had since have been 
as rewarding; when you’re young and 
university is inspiring you to think about 
the structure of your society and the role 
you can play within it, the opportunity to 
consolidate those thoughts and offer them 
for dissection by your peers is formative – it 
provokes consideration not just about your 
own values, but those of your community, 
your tribe, and your generation. 
Certainly, the experience of working on the 
paper with the other student contributors, 
the – ahem – impassioned identities who’d 
thunder through the doors from time to 
time and the SRC people who’d come in 
and out, taught everyone involved the 
priceless value of structures for student 
representation like the SRC and the Tert. 
For kids like the majority of us who 
worked on the paper back then – state 
school, working class family, no 
connections to inherited wealth or power 
– we emerged with insights and skill sets 
for exerting influence in the world that our 
families couldn’t teach us and which our 
formal education could merely suggest.
JAMES BEACH EDITOR 2000
I edited the Tert in 2000 and was drawn 
to theme our editions by the big stories 
happening that year. We did a Y2K 
“millennium-bugged” edition which 
nearly broke everyone’s necks as we used 
zine techniques to create a non-digital 
paper when we didn’t have to. We looked at 
the Olympics, the GST and Reconciliation. 
We also looked, when we could, at campus 
stories and views not necessarily of one 
political stripe – I wanted a fairly open, if 
progressive-leaning forum. 
Stories I remember being proudest of 
were ones of personal reflection and 
exploration – about student life, sexuality, 
the cultural and recreational excitements 
of campus life. Being a student, a young 
person, and expressing that with a 
journal for people’s enlightenment and 
entertainment was a vibrant time and we 
had some brilliant people contributing to 
the look, tone and content of our paper.
AISHA SINI AND KURTIS 
HUGHES 
CURRENT CO-EDITORS
In producing issues of the Tertangala 
throughout 2017, we’ve seen a lot of our 
readers and writers passionately engage 
with issues of inequality, inclusivity, gender, 
race and sexuality. As editors in the wake 
of the 2016 US election, we’re witnessing 
the mobilisation, passion and power of our 
generation as they fight for the world they 
not only want for themselves, but for others 
as well. 
We’ve covered themes of diversity, travel 
and uprising, giving authors the platform 
they deserve to speak about these topics. 
The enthusiastic response we’ve received 
reflects that this is what our generation 
want to see. This is highlighted in our 
most significant stories of 2017, which are 
coverage of the recent 2017 UK general 
election, as well as budget cuts to university 
funding. It’s been an exciting year as 
Tertangala editors so far, and we’ve loved 
every minute of it.
MORE ONLINE
Visit the UOW Outlook 
Magazine website for 
a gallery of Tertangala 
covers. uow.edu.au/
alumni/outlook
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Home and away: 
We’re with you 
all the way
The Alumni Relations 
Team’s mission is to 
connect with as many 
UOW alumni as possible, 
no matter where they are 
in the world. Considering 
there are over 140,000 
UOW alumni worldwide, 
this is no small feat. 
Luckily we love what we 
do and are always looking 
for new ways to reach out 
and offer you a reason to 
stay in touch with us. 
Guests at the Shanghai 
alumni networking event
Our first family eventLillian Mavis Willis at an 
April graduation ceremony
UOW Brand Ambassador Adam 
Gilchrist was a special guest at 


























































We were excited to see alumni who came 
back to the University to give back and 
share their skills and expertise with 
students. Alumni conducted speed 
interviews with students to help them 
improve their interviewing techniques 
at a Networking After 5 event; mentored 
students living in UOW residences; 
tutored Indigenous students; volunteered 
in the second-hand bookshop; and acted 
as patients to help medical students hone 
their bedside manner.
Melissa Abu-Gazaleh came back on campus 
to give a UOWx Interactive Seminar on 
communicating with confidence. UOW was 
the venue for the boot camp phase of the 
Prince of York’s Pitch@Palace entrepreneur 
mentoring program and some of our alumni 
lent their expertise to the event.
More than 2500 alumni answered the call 
from current students during the annual 
phone appeal in July to support Learning 
and Development Scholarships. About 360 
alumni chose to support students in need 
to reach their full potential. Thank you!
GRADUATIONS
As always, we love welcoming new alumni 
to the fold and this year we attended 
graduation events in Wollongong, 
Shoalhaven, Malaysia, Singapore and 
Hong Kong. We are proud of all our 
alumni, no matter what they studied 
or where. They expand and enrich our 
global alumni community. We also 
welcomed new honorary members 
including honorary doctorate recipients 
David Gruen (Doctor of Science), Kathy 
Lette (Doctor of Letters) and Adi 
Paterson (Doctor of Science). Emeritus 
Professorship recipients were also named 
at graduation ceremonies including 
Gerald Nanson and Janice Wright. 
The 2017 Fellowship recipients were Dr 
Ian Brown, Sandra McCarthy, Dr Paul 
Sharrad and Christine Thompson.
Kuala Lumpur event The Networking After 5 event
GLOBAL NETWORKING
In 2017 we hosted alumni at receptions 
in Wollongong, Sydney, Melbourne, 
Brisbane, Malaysia, Canada, Thailand, 
China, Hong Kong, the United States, 
London and Singapore. These were great 
opportunities for alumni to meet old uni 
friends and form new connections. 
NEW EVENTS
This year, our events program featured 
new offerings including our first 
family event at the Science Centre and 
Planetarium in March which was a big hit. 
We also launched the UOW Knowledge 
Series in April with our inaugural lecture 
from Dr Jen Roberts on the Anzac 
legend. The series also included talks 
from Associate Professor Robert Gorkin 
who explained Project Geldom; Google’s 
Brendan Castle who discussed leadership 
and talent-spotting at our New York event; 
Professor Bert Roberts who spoke about 
the epic human and natural history of 
Australia; and Professor Glenn Salkeld 
discussed cross-cultural learning at our 
Bangkok event.
This was the first year the Alumni 
Relations Team had a marquee at 
the UOW Open Day. We met lots of 
prospective students and their families, 
chatted to alumni about the benefits of 
staying in touch with us and gave away lots 
of lollies and UOW Outlook Magazines.
































































Strengthening our ties with 
the community. Investing 
in global impact research 
while supporting society 
locally. Enriching and 
inspiring students with an 
unforgettable experience. 
For UOW, 2017 has delivered 
numerous highlights across 
community engagement, 




   The University’s vision to provide world-class education 
to Sydney’s south west came to fruition in February. Chief 
Commissioner of the Greater Sydney Commission, Ms Lucy 
Turnbull, AO, was joined by Liverpool City Mayor Wendy 
Waller, UOW Chancellor Ms Jillian Broadbent AO, and UOW 
Vice-Chancellor Professor Paul Wellings CBE to officially open 
Liverpool’s  South West Sydney campus in April.
Construction began in March of a purpose-designed $2.5 million 
initiative called Mental Illness in Nowra District: Goals and 
Prevention (MIND the GaP) facility  – a joint initiative of UOW, 
Shoalhaven City Council and the Commonwealth Government for a 
region experiencing one of Australia’s highest rates of youth suicide.
UOW’s accommodation portfolio has been expanded, with the 
official opening of Bangalay in June. The 254-bed building on 
Northfields Avenue houses a mix of families, mature-age and 
postgraduate students. The unique design of the building led to a 
silver award in the 2017 Sydney Design Awards. 
Individuals with cognitive and physical impairments 
can now experience the world in a very different way 
thanks to the June opening of the Illawarra’s first 
community based multi-sensory room. The project 
is the brainchild of UOW’s strategic interdisciplinary 
research program, Global Challenges together with 
CareWays Community.  
The year 
at UOW
Leading locally,  
competing globally 
—
The year began with Australia Day honours for a Distinguished 
Professor and UOW’s Deputy Chancellor, with several students 
and alumni also recognised for contributions to the community. 
The accolades continued for the University throughout the year, 
with subject success in world rankings; student satisfaction at 
an all-time high in the Federal Government’s Quality Indicators 
for Learning and Teaching (QILT) rankings; being rated among 
the world’s best young universities with a climb to 30th in the 
world in the Times Higher Education Young University Rankings 
and securing top spot among Australia’s public universities for 
student experience ratings in the 2018 Good Universities Guide.
   Two new Executive Deans were welcomed to the UOW family, 
with Professor Valerie Linton joining Engineering and 
Information Sciences, and Professor Theo Farrell welcomed into 
Law, Humanities and the Arts. Additionally, Professor Colin 
Picker joined UOW as the new Dean of Law, bringing a wealth of 
international experience. 
UOW Dubai announced plans to transform its campus facilities 
with a major investment in a state-of-the-art development in 
Dubai’s Knowledge Park. A group of students and teachers from 
Hong Kong’s Community College of City University (CCCU)—
UOW’s Hong Kong campus—were given a warm welcome during a 
two-week exposure program visiting Wollongong and Sydney.
The launch of a free-to-air digital network in May marked 
the start of the UOW SMART Infrastructure Facility’s moves 
to transform Wollongong into a living laboratory through 
an Internet of Things (IoT) network connecting individuals, 
community groups and businesses to help them improve the 
liveability of the city and its lifestyle through technology-based, 
research-oriented projects. 
Solving the challenges facing communities in New South Wales 
was the focus of a new university alliance between the University 
of Newcastle, University of New South Wales and UOW launched 
in July by NSW Premier, The Hon Gladys Berejiklian MP. 
The University Council reappointed Ms Jillian Broadbent AO 
as Chancellor in August for a further two years, and for the first 
time in its history elected two Deputy Chancellors following the 
retirement of long-serving Deputy Chancellor Mr Noel Cornish 
AM from the end of 2017. International ratings agency S&P Global 
Ratings praised the University for its “very strong” financial 
position when its annual Ratings Research Update affirmed 
UOW’s stand-alone credit profile as ‘AA’ and its outlook as “stable”. 
   His Royal Highness, Prince Andrew, The Duke of York, visited 
UOW in September for the Boot Camp leg of the Pitch@Palace 
Australia 1.0 event. Founded by The Duke in 2014, Pitch@Palace 
exposes entrepreneurs to powerful CEOs, influencers, mentors 
and business partners, supporting their growth and connection 
onto the global stage. During his visit, Prince Andrew also 
launched GOLEaD, a ground breaking new program giving high-
achieving HSC students the opportunity to study, live, work and 
travel in some of the world’s most vibrant cities.
   April’s autumn graduation celebrations saw UOW student 
Thomas Curran awarded the University’s most prestigious 
student honour – the Robert Hope Memorial Prize. 
Internationally renowned author Kathy Lette brought her quick 
wit and zest for life to the graduation celebrations, receiving an 
Honorary Doctor of Letters (Honoris Causa) in recognition of her 
successful novels and tireless advocacy for equality and human 
rights. Margaret Schuller, added to the knowledge bank at age 71, 





























































   The year began with more than 6,000 offers to prospective 
undergraduate students to study at UOW in 2017, a two per cent 
increase on the previous year.  
A record number of applications for UOW’s well-established Early 
Admissions Scheme contributed to the strong demand, with 
a record number of early round offers. Postgraduate students 
heralded the August launch of UOW’s ‘street smart’ Master 
of Business Administration (MBA), which combines industry 
practicality with academic experience to provide students with 
hands-on experience in real-life business problems.
In March UOW Law students Lachlan Auld and Nathan Johnston 
secured highly sought-after associateships with Justice Virginia 
Bell in the High Court – an honour reserved for only the most 
academically outstanding students. 
   The new library MakerSpace and MediaSpace facilities were 
unveiled, providing access to cutting-edge technology designed 
by students, for students.
The University attracted a record amount of government funding 
to support overseas student internships in the 2017 round of New 
Colombo Plan (NCP) mobility funding, and August was capped off 




A seven-year, $45.7 million quest to shed light on Australia’s iconic 
biodiversity and Indigenous heritage began with the official launch 
of the ARC Centre of Excellence for Australian Biodiversity and 
Heritage (CABAH) at Parliament House in June.
Director of UOW’s Centre for Environmental Risk Management 
of Bushfires Professor Ross Bradstock explored the potential role 
for government to help with the costly task of retrofitting houses 
in bushfire zones to meet current building standards, saving lives 
and property. 
A ground breaking study by UNSW and UOW found exposure to 
opiates in the womb can have a negative effect on a child’s school 
results, meaning children with neonatal abstinence syndrome 
are more likely to underperform in NAPLAN testing.
   An Australian-first research project between UOW and 
Sydney Water that turns food waste into energy is set to benefit 
households and businesses across Sydney and the Illawarra. 
UOW researchers also developed a new type of coating that 
prevents the build-up of mould, algae and bacteria which 
could provide major benefits for building products, the marine 
industry and hospitals. 
Connecting the Illawarra and south-western Sydney was a major 
focus for researchers in UOW’s SMART Infrastructure Facility. 
A report released in August, commissioned by business advocacy 
group Illawarra First, recommended the construction of a new rail 
link referred to as the South West Illawarra Rail Link (SWIRL) – 



























































Since graduating, Rebecca Gawthorne has 
established herself as a leading accredited 
practising dietitian and nutritionist with 
over 145,000 Instagram followers.




As a Principal Research Fellow, Associate 
Professor Robert Gorkin III is passionate 
about transforming innovative concepts 
like GELdom (a next generation condom) 
into commercial reality with a strong 
focus on social good.




Since founding Yours and Owls Festival 
UOW grads Adam Smith, Ben Tillman 
and Balunn Jones have branched out and 
collaborated on numerous large scale 
creative projects, festivals and shows.
Bachelor of Commerce (Economics), 2008 
Bachelor of Arts (Psychology), 2008
The ones to follow
The artist
@SALTWATERDREAMTIME
Indigenous artist Zachary Bennett-Brook 
applies the classroom-management 
skills he gained via his degree to the art 
workshops he runs in local schools. He has 
also gained international recognition for 
his art via solo and group exhibitions.




Sydney-based journalist Josh Butler is 
busy breaking the news and creating 
headlines as Associate Editor, HuffPost 
Australia. Keep up to date with the latest 
headlines via his Twitter feed.




University of Wollongong graduate 
turned actress Stef Dawson has starred 
in Hollywood blockbuster franchise 
The Hunger Games, the ABC-TV series 
Cleverman, and is building a successful 
career in Hollywood.
Bachelor of Creative Arts (Performance), 
2004
UOW alumni are ambitious, creative and 
connected and they’re gaining quite a following. 






































In this time of unprecedented change 
universities have an obligation to  
lead and contribute to society.
At the University of Wollongong,  
we believe the search for solutions 
to the world’s complex social, 
environmental and economic 
challenges is a global one. 
That’s why we have established an 
international network of campuses, 
partners and people, all working to 
transform the world we live in. 
As alumni, you are part of this  
vibrant community, and together,  
we are meeting the needs of an 
ever-changing world. uow.edu.au
1. Quality Indicators for Learning and Teaching (QILT) 2017   2. 2018 QS Graduate Employability Rankings.   3. 232nd in the world – QS World University Rankings 2018. 251-300 band – Times Higher Education 






of universities in the world3
5 stars 
in all student experience 
measures4
